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CUVÂNT  ÎNAINTE

6,*0$� SXEOLF � DFHVW� UDSRUW� vQ� VFRSXO� VSRULULL� DFFHVXOXL� OD� LQIRUPD LD� FRPSDUDWLY � GHVSUH� VLVWHPHOH� GH
LQVWUXLUH� vQ� ULOH� 2(&'� vQ� GRPHQLXO� DGPLQLVWU ULL� SXEOLFH�� 5DSRUWXO� YL]HD] � VWUXFWXUD� LQVWLWX LRQDO � úL
FDGUHOH�LQVWLWX LLORU�GH�LQVWUXLUH��SUHFXP�úL�WU V WXULOH�LQVWUXLULL�úL�GH]YROWDUHD�SURJUDPHORU�GH�VWXGLX�

8Q�VLVWHP�PRGHUQ�GH�LQVWUXLUH�HVWH�GH�R�QHFHVLWDWH�YLWDO �SHQWUX�RULFH�RUJDQL]D LH�vQ�VFRSXO�GH]YROW ULL�úL
PHQ LQHULL�VWDQGDUGHORU�vQDOW�SURIHVLRQDOH�DOH�FRQGXLWHL�úL�SHUIRUPDQ HL�FDGUHORU�VDOH��'H�DFHHD�vQWUHSULQGHUL
LQWHUQD LRQDOH�PDUL� � FKHOWXLHVF� R� SDUWH� FRQVLGHUDELO � GLQ� EXJHWHOH� ORU� SHQWUX� LQVWUXLUHD� FDGUHORU� SURSULL�
,QVWUXLUHD� vQ�VHFWRUXO�SXEOLF�DU�WUHEXL�V �ILH� OD� IHO�GH� LPSRUWDQW �FD�úL� LQVWUXLUHD� vQ� VHFWRUXO�SULYDW�� ÌQ�FD]
FRQWUDU��VHFWRUXO�SXEOLF�QX�YD�IL�FDSDELO�V �úL�vQGHSOLQHDVF �HILFLHQW�úL�HIHFWLY�VDUFLQLOH�UHVSHFWLYH��DIHFWkQG
DVWIHO��GHVHUYLUHD�DGHFYDW �D�FHW HQLORU�úL�D�HFRQRPLHL��$FHVW�IDSW�HVWH�FX�PXOW�PDL�LPSRUWDQW�SHQWUX� ULOH
vQ�WUDQ]L LH�XQGH��vQ�PDMRULWDWHD�VHFWRDUHORU�VRFLHW LL��VH�SURGXF�UHIRUPH�PDMRUH�úL�XQGH�FDGUHOH�VHFWRUXOXL
SXEOLF�VH�FRQIUXQW �FX�PXOWH�úL�PDUL�VFKLPE UL�vQ�SHULRDGH�VFXUWH�GH�WLPS�

0DMRULWDWHD� ULORU� (XURSHL� &HQWUDOH� úL� GH� (VW� DX� FUHDW� LQVWLWX LL� GH� LQVWUXLUH� SHQWUX� DQJDMD LL� VHFWRUXOXL
SXEOLF��2�SXEOLFD LH�DQWHULRDU �D�6,*0$��3URILOXUL�DOH�6LVWHPHORU�GH�,QVWUXLUH�D�)XQF LRQDULORU�3XEOLFL)
GHVFULH� VLVWHPHOH� GH� LQVWUXLUH� vQ� ]HFH� UL� DOH� (XURSHL� &HQWUDOH� úL� GH� (VW� GLQ� SULP YDUD� DQXOXL� �����
6LVWHPHOH� � GH� LQVWUXLUH� D� VHFWRUXOXL� SXEOLF� vQ� ULOH� 2(&'� H[DPLQHD] � SUDFWLFLOH� ULORU� UHVSHFWLYH� vQ
LQVWUXLUHD�IXQF LRQDULORU�SXEOLFL��DVWIHO�FRPSOHWkQG�SXEOLFD LD�PHQ LRQDW ���ÌQ�JHQHUDO��HD�XUP UHúWH�DFHOHDúL
SURLHFWH� úL� VHUYHúWH� OD� HYLGHQ LHUHD� GLVWLQF LLORU�� DYDQWDMHORU� úL� � GH]DYDQWDMHORU� VLVWHPHORU� H[DPLQDWH�
3XEOLFD LD�DUH�VFRSXO�V �DMXWH� ULOH�vQ�WUDQ]L LH�OD�SURFHVHOH�GH�OXDUH�D�GHFL]LLORU�UHIHULWRDUH�OD�FUHDUHD�VDX
UHYL]XLUHD�VLVWHPHORU�GH�LQVWUXLUH�D�VHUYLFLXOXL�SXEOLF���$FHDVW �SXEOLFD LH�QX�SURSXQH�DGRSWDUHD�XQXLD�GLQ
UHVSHFWLYHOH�VLVWHPH�GH�LQVWUXLUH��GDU�WLQGH�V �HYLGHQ LH]H�SUREOHPHOH�SULPRUGLDOH�SHQWUX�D�IL�FRQVLGHUDWH�SH
SDUFXUVXO�IRUP ULL�úL�UHYL]XLULL�VLVWHPHORU�GH�LQVWUXLUH�

'H�DFHDVW �SXEOLFD LH�SRW�EHQHILFLD�QX�QXPDL�SROLWLFLHQLL� úL�RILFLDOLW LOH�*XYHUQXOXL�FHQWUDO�FDUH�JkQGHVF
DVXSUD�PRGDOLW LORU�GH�vPEXQ W LUH�D�VHUYLFLLORU�SXEOLFH��GDU�úL�RPRORJLL�ORU�GH�QLYHOXUL�ORFDOH�

3HQWUX�LQIRUPD LL�OD�DFHDVW �WHP ��UXJ P�V �FRQWDFWD L�$QNH�)UHLEHUW�OD�DGUHVD�GH�PDL�MRV�

SIGMA-OECD
2, rue Andre-Pascal

75775 Paris Cedex 16, France
Tel (33.1) 45.24.79.00 or 45.24.13.94
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SUMAR EXECUTIV

6HUYLFLXO�SXEOLF�GLQ�(XURSD�&HQWUDO �úL�GH�(VW�WUHEXLH� V �DGDSWH]H�XQ�QXP U�HQRUP�GH�VFKLPE UL� vQWU�XQ
WLPS�IRDUWH�VFXUW��&DGUHOH�VH�FRQIUXQW �FX�R�OHJLVOD LH�vQ�SHUPDQHQW �VFKLPEDUH�FH�QHFHVLW �LPSOHPHQWDUH�úL
H[HFXWDUH��SUHFXP�úL�FX�QRLOH�FHULQ H�DOH�VHFWRUXOXL�SULYDW�vQ�FUHúWHUH�úL�DOH�SRSXOD LHL� vQ�JHQHUDO�� �$FHVWH
FHULQ H� SRW� IL� DERUGDWH� QXPDL� vQ� FD]XO� FkQG� FDGUHOH� VXQW� vQDOW� FDOLILFDWH� úL� SHUPDQHQW� vúL� GH]YROW
DSWLWXGLQLOH���8Q�VLVWHP�IXQGDPHQWDO�DO�LQVWUXLULL�OD�VHUYLFLX��OD�ORFXO�GH�PXQF ��HVWH�LQGLVSHQVDELO�vQ�VFRSXO
PHQ LQHULL�FDGUHORU�úL��vQ�HJDO �P VXU ���vQ�FD]XO�XQRU�FLUFXPVWDQ H�UDSLG��VFKLPE WRDUH�

3XEOLFD LD� GH� ID � DUH� VFRSXO� V � IDPLOLDUL]H]H� FLWLWRUXO� FX� FRPSRQHQWHOH� GHWHUPLQDQWH� DOH� VLVWHPHORU� GH
LQVWUXLUH�� DYDQWDMHOH� úL� GH]DYDQWDMHOH� VROX LLORU�SRVLELOH� GLQ� ULOH�2(&'�SHQWUX� D� DMXWD� ULOH�GLQ�(XURSD
&HQWUDO �úL�GH�(VW�V �FUHH]H�XQ�VLVWHP�FDOLWDWLY�GH�LQVWUXLUH��HYLWkQG�JUHúHOLOH�FRPLVH�vQ�DOWH� UL�

0DMRULWDWHD� ULORU�2(&'�DX�FUHDW�VLVWHPH�GH�LQVWUXLUH�D�VHUYLFLXOXL�SXEOLF�vQ�GHFXUVXO�XOWLPLORU���GHFHQLL�
6LVWHPHOH�YDULD] �vQ�GHSHQGHQ �GH�XQLL�IDFWRUL�²�GDF �VWDWXO�HVWH�FHQWUDOL]DW�VDX�IHGHUDO���WLSXO�GH�VLVWHP�DO
VHUYLFLXOXL�SXEOLF�úL�ILOR]RILD�DQJDM ULL���$O L�IDFWRUL�FKHLH�LQFOXG�FRQ LQXWXO�LQVWUXLULL��RELHFWLYHOH�VLVWHPXOXL
GH� LQVWUXLUH�� FDGUXO� MXULGLF�� ILQDQ DUHD�� LQVWLWX LLOH� GH� LQVWUXLUH� úL� VWDWXWXO� IRUPDWRULORU�� �'HFL]LLOH� SROLWLFLL
JXYHUQDPHQWDOH�vQ�DFHVWH�GRPHQLL�GHWHUPLQ �VWUXFWXUD�VLVWHPXOXL�GH�LQVWUXLUH�

8Q�RELHFWLY�FRPXQ�DO�LQVWUXLULL�VHUYLFLXOXL�SXEOLF�HVWH�VXV LQHUHD�LPSOHPHQW ULL�UHIRUPHL�DGPLQLVWUDWLYH�úL
PRGHUQL]DUHD�� DOWXO� HVWH� vPEXQ W LUHD� DSWLWXGLQLORU� úL� FDOLW LORU� SURIHVLRQDOH� DOH� FDGUHORU� vQ� VFRSXO
GH]YROW ULL� HILFLHQ HL� VHUYLFLXOXL� SXEOLF�� 8QHOH� UL� VWDELOHVF� vQ� FRQVWLWX LH� GUHSWXO� úL�VDX� REOLJD LXQLOH
IXQF LRQDULORU�SXEOLFL�OD�LQVWUXLUH���ÌQ�PDMRULWDWHD� ULORU�LQVWUXLUHD�HVWH�UHJOHPHQWDW �GH�DFWH�DOH�VHUYLFLXOXL
public sau legi.

,QVWUXLUHD� SRDWH� IL� ILQDQ DW � vQ� PRG� GHVFHQWUDOL]DW� VDX� FHQWUDOL]DW�� ÌQ� SULPXO� FD]�� ILQDQ HOH� VXQW� DORFDWH
EXJHWXOXL�LQVWLWX LHL�VROLFLWDQWH��RUJDQL]D LD�FDUH�VROLFLW �LQVWUXLUHD���DFHDVWD�DGPLQLVWUHD] �ILQDQ HOH�SHQWUX
LQVWUXLUHD� FDGUHORU� VDOH� úL� SO WHúWH� LQVWLWX LHL� FDUH� H[HFXW � LQVWUXLUHD�� � ÌQ� FD]XO� ILQDQ ULL� FHQWUDOL]DWH�
IRQGXULOH� VXQW� � DORFDWH� FRPLVLHL� VHUYLFLXOXL� SXEOLF� VDX� LQVWLWX LLORU� GH� LQVWUXLUH�� 0XOWH� JXYHUQH� DSOLF
VLVWHPXO�ILQDQ ULL�PL[WH�

ÌQ� WUHFXW�� LQVWLWX LLOH�GH� LQVWUXLUH� D� VHUYLFLXOXL� SXEOLF� QX� FRQFXUDX� FX� LQVWLWX LLOH� GH� LQVWUXLUH� D� VHFWRUXOXL
SULYDW��GHRDUHFH�XOWLPHOH�QX�RIHUHDX�VHUYLFLL�GH�LQVWUXLUH�RULHQWDWH�VSUH�FDGUHOH�VHFWRUXOXL�SXEOLF�� �ÌQV �� vQ
WLPS�FH�VHUYLFLXO�SXEOLF�GLQ�PXOWH� UL� LQWURGXFH�WHKQLFLOH�PDQDJHPHQWXOXL�³VHFWRUXOXL�SULYDW´�� LQVWLWX LLOH
GH� LQVWUXLUH�D�VHFWRUXOXL�SULYDW�GHVFRSHU �R�QRX �SLD ��DGLF � LQVWUXLUHD� IXQF LRQDULORU�SXEOLFL�� ÌQ�SUH]HQW�
LQVWLWX LLOH�GH�LQVWUXLUH�D�VHFWRUXOXL�SXEOLF�VH�FRQIUXQW �FX�R�FRQFXUHQ �SH�SLD ��FHO�SX LQ�vQ�XQHOH�GRPHQLL
GH�LQVWUXLUH��úL�FRQFXUHD] �SH�ED]H�HJDOH�FX�IXUQL]RULL�GLQ�VHFWRUXO�SULYDW�

'H]YROWDUHD�SROLWLFLL�LQVWUXLULL�HVWH�vQ�SULQFLSLX�SUHURJDWLYD�RUJDQHORU�JXYHUQDPHQWDOH�FDUH�VXSUDYHJKHD]
SROLWLFLOH� VHUYLFLLORU� úL� FDGUHORU�� DGLF � ³VROLFLWDQ LL� GH� LQVWUXLUH´�� (L� SRW� IL� PLQLúWUL� UHVSRQVDELOL� SHQWUX
UHIRUPD�DGPLQLVWUDWLY �úL�D�VHUYLFLXOXL�SXEOLF��vQ�)UDQ D�úL�6SDQLD��VDX�D�PLQLVWHUHORU�GH�DIDFHUL�LQWHUQH��vQ
*HUPDQLD�úL�2ODQGD��

ÌQ�PDMRULWDWHD� ULORU��QXPDL�XQHOH�LQVWLWX LL�SUHVWHD] �LQVWUXLUHD�VHUYLFLXOXL�SXEOLF��GHúL�LQVWUXLUHD�JHQHUDO
SHQWUX�IXQF LLOH�FRPXQH�GLQ�FDGUXO�VHUYLFLXOXL�SXEOLF�HVWH��vQ�PRG�RELúQXLW��SUHVWDW �QXPDL�GH�R�LQVWLWX LH�
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3H�OkQJ �LQVWLWX LD�FHQWUDO �GHVHRUL�H[LVW �LQVWLWX LL�GH�LQVWUXLUH�VSHFLDOL]DW ��PDL�DOHV�vQ�FDGUXO�PLQLVWHUHORU
GH�ILQDQ H�úL�DVLJXUDUH�VRFLDO �

6WDWXWXO�IRUPDWRULORU�HVWH�GHWHUPLQDW�PDL�PXOW�GH�LQVWUXLUHD�SUHVWDW �GHFkW�GH�GLIHUHQ HOH�QD LRQDOH���3HQWUX
LQVWUXLUHD�OD�VHUYLFLX��OHFWRULL�VXQW��DQJDMD L�vQ�IXQF LH�GH�FRODERUDWRUL�H[WHUQL��PDMRULWDWHD�RUJDQL]D LLORU�FH
SUHVWHD] �LQVWUXLUH�OD�VHUYLFLX�DQJDMHD] �SX LQH�FDGUH�SHUPDQHQWH�

$GPLQLVWUD LLOH� SXEOLFH� DX� FUHDW� VWUXFWXUL� úL� SURFHGXUL� SHQWUX� LGHQWLILFDUHD� QHFHVLW LORU� GH� LQVWUXLUH� D
VHUYLFLXOXL�SXEOLF���ÌQ�PRG�RELúQXLW��GHWHUPLQDUHD�QHFHVLW LORU�FRQVWLWXLH�UHVSRQVDELOLWDWHD�ILHF UXL�PLQLVWHU
VDX� DJHQ LL��2� SURFHGXU � GH� DSUHFLHUH� D� QHFHVLW LORU�� vQ�PRG� RELúQXLW�� HVWH� H[WUDJHUHD� LQIRUPD LHL� GH� OD
EHQHILFLDULL�LQVWUXLULL��3HQWUX�D�IL�HILFLHQW��SURFHVXO�WUHEXLH�V �ILH�FRQWLQXX��8Q�URO�IRDUWH�LPSRUWDQW�vO�MRDF
determinarea la timp a modurilor de instruire.
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1. INTRODUCERE: INST58,5($�ù,�6,67(0(/(�6(59,&,8/8,�38%/,&

,QVWUXLUHD�OD�VHUYLFLX�D�FDGUHORU�VHUYLFLXOXL�SXEOLF�D�IRVW�QHJOLMDW �R�SHULRDG �vQGHOXQJDW �GH�WLPS���1XPDL
F WUH� VIvUúLWXO� DQLORU� C���� JXYHUQHOH� DX� vQFHSXW� V � GHVFRSHUH� QHFHVLWDWHD� LQVWUXLULL� OD� VHUYLFLX� SHQWUX
IXQF LRQDULL�SXEOLFL���$FHVWD�D�IRVW�WLPSXO�FkQG�UHIRUPD�DGPLQLVWUDWLY �DS UXVH�SH�DJHQGD�JXYHUQHORU��FkQG
DS UXVHU �úL�PRGDOLW L�QRL�GH�PDQDJHPHQW�� LQFOXVLY�VLVWHPH�EXJHWDUH��PHWRGH�GH�SODQLILFDUH�úL�SURFHGXUL
GH�RUJDQL]DUH�FDUH�vúL�J VHDX�ORFXO�vQ�VHUYLFLXO�SXEOLF�

ÌQFHSkQG�FX�DQLL�C����PDMRULWDWHD� ULORU�2(&'�FUHDVHU �GHMD�XQHOH�WLSXUL�GH�VLVWHPH�GH�LQVWUXLUH���6LVWHPHOH
YDULDX�GH�OD�R� DU �OD�DOWD�GDWRULW �IDFWRULORU�LQWHUQL�FH�GHWHUPLQDX�VWUXFWXUD�ORU�GH�ED] ���6SUH�H[HPSOX��vQWU�
R� DU �XQLWDU � VLVWHPXO�GH� LQVWUXLUH� D� VHUYLFLXOXL�SXEOLF� WLQGHD� VSUH� FHQWUDOL]DUH�� � ,QVWLWX LD� FHQWUDO � SXWHD
DYHD� FHQWUH� UHJLRQDOH� GH� LQVWUXLUH�� GDU� QXPDL� LQVWLWX LD� FHQWUDO � VWDELOHD� RELHFWLYHOH� LQVWUXLULL� úL� GH]YROWD
FRQ LQXWXO�úL�VWUDWHJLLOH�HL���ÌQ�FDGUXO�XQXL�VWDW�IHGHUDO��QX�QXPDL�DGPLQLVWUD LD�FHQWUDO ��GDU�úL�DGPLQLVWUD LD
ILHF UXL� VWDW� DSDUWH� DYHD� IDFLOLW LOH� SURSULL� GH� LQVWUXLUH�� GH� DFHHD� VWDELOHDX� � RELHFWLYHOH�� VWUDWHJLLOH� úL
FRQ LQXWXO� LQVWUXLULL�� �'DF � R� FRQVWLWX LH� D� ULL� SUHYHGHD� DXWRDGPLQLVWUDUHD� DXWRULW LORU� ORFDOH�� DWXQFL� VH
FUHD�ORF�VXILFLHQW�SHQWUX�XQ�VLVWHP�LQGHSHQGHQW�GH�LQVWUXLUH�UHVSHFWLY �D�FDGUHORU�DXWRULW LORU�ORFDOH�

6LVWHPXO�GH�FDGUH�DO�VHUYLFLXOXL�SXEOLF�HVWH�XQ�DOW�IDFWRU�FH�LQIOXHQ HD] �VLVWHPXO�GH�LQVWUXLUH���8Q�VLVWHP�GH
FDULHU � JHQHUHD] � XQ� VLVWHP� GH� LQVWUXLUH� GLIHULW� GH� FHO� DO� VLVWHPXOXL� GH� SRVWXUL�� HO� LPSOLF � VLVWHPXO� GH
LQVWUXLUH� FDUH� RIHU � LQVWUXLUHD� QHFHVDU � SHQWUX� GH]YROWDUHD� FDULHUHL�� � 'DF � VHUYLFLXO� SXEOLF� HVWH� ED]DW� SH
VLVWHPXO�GH�SRVWXUL��R�DVWIHO�GH�LQVWUXLUH�HVWH�PDL�SX LQ�LPSRUWDQW ��ILLQGF �VSHFLDOLúWLL�VXQW�DQJDMD L�úL�� LQ
PRG�QRUPDO��GH]YROWDUHD�FDULHUHL�QX�HVWH�SUHY ]XW �vQ�FDGUXO�VHUYLFLXOXL�SXEOLF�ED]DW�SH�VLVWHPXO�GH�SRVWXUL�

ÌQWU�XQ� VLVWHP� GH� FDULHU �� LQVWUXLUHD� LQL LDO � SUHFXP� úL� FHD� GH� DGDSWDUH� VXQW� GH� R� LPSRUWDQ � GHRVHELW �
&DGUHOH�QRL�DQJDMDWH�VXQW�DGPLVH�OD�VHUYLFLX�I U �R�H[SHULHQ �VSHFLDO �GH�PXQF ���,QVWUXLUHD�LQL LDO �RIHU �R
SUHJ WLUH�JHQHUDO �SHQWUX�DFWLYLWDWHD�vQ� VHUYLFLXO�SXEOLF�� ,QVWUXLUHD�GH�DGDSWDUH�RIHU �R�SUHJ WLUH� VSHFLILF
SHQWUX� R� IXQF LH� QRX � DQWHULRU� VDX� XOWHULRU� XQXL� WUDQVIHU� VDX� XQHL� SURPRY UL�� � ÌQWU�XQ� VLVWHP� GH� SRVWXUL�
LQVWUXLUHD�SRDWH�IL�PDL�SX LQ� LPSRUWDQW � ILLQGF �VSHFLDOLúWLL�VXQW�DQJDMD L�SHQWUX�XQ�SRVW�DQXPLW�� �$úDGDU�
FKLDU�úL�VSHFLDOLVWXO�DU�QHFHVLWD�FHYD�LQVWUXLUH�SH�SDUFXUVXO�PXQFLL�VDOH�vQ�VFRSXO�PRGHUQL] ULL�FDOLILF ULORU�vQ
FRUHVSXQGHUH�FX�QRLOH�WHKQRORJLL�úL�UHDOL] UL�

ÌQ�WUHFXW��VHUYLFLXO�SXEOLF�SXWHD�IL�FODU�GHWHUPLQDW��DSOLFkQG�XQ�VLVWHP�GH�FDULHU ��VLVWHP�FODVLF�FRQWLQHQWDO
DO� VHUYLFLXOXL� SXEOLF�� VDX� DSOLFkQG� XQ� VLVWHP� GH� SRVWXUL� �68$� úL� &DQDGD��� � $FXP� JXYHUQHOH� SDU� V
RUJDQL]H]H�VHUYLFLLOH�SXEOLFH�XQLQG�DPEHOH�VLVWHPH���68$��vQ�RDUHFDUH�P VXU ��V�D�vQGHS UWDW�GH�OD�VLVWHPXO
GH� SRVWXUL� úL� D� LQWURGXV� XQ� VLVWHP� GH� FDULHU � FKLDU� úL� SHQWUX� SRVWXULOH� DGPLQLVWUDWLYH� GH� YvUI� �VHUYLFLXO
H[HFXWLY� VXSHULRU��� O VkQG� FHYD� ORF� SHQWUX� GHVHPQ UL� SROLWLFH�� �6HUYLFLLOH� SXEOLFH� ³FODVLFH´� FX� XQ� VLVWHP
ULJLG�GH�FDULHU �DX�GHYHQLW�PDL�IOH[LELOH�úL�SHUPLW�GHVHPQ UL�GLUHFWH�SHQWUX�SRVWXULOH�VXSHULRDUH�úL�VDX�DX
exclus posturile de anumite niveluri în favoarea carierei normale.

8Q�DOW�IDFWRU�IRUWH�vQ�VLVWHPXO�GH�LQVWUXLUH�D�VHUYLFLXOXL�SXEOLF�HVWH�ILOR]RILD�DQJDM ULL�� �0DMRULWDWHD� ULORU
DQJDMHD] �FDGUH�QRL�vQ�VHUYLFLXO�SXEOLF�FHUkQG�R�HGXFD LH�VSHFLILF �FDUH�DU�DVLJXUD�DFWLYLWDWHD�FDQGLGDWXOXL
vQ�VHUYLFLXO�SXEOLF�VDX��GXS �DQJDMDUH��SUHVWHD] �R�LQVWUXLUH�vQGHOXQJDW �úL�FXSULQ] WRDUH�vQ�VFRSXO�DVLJXU ULL
FXQRúWLQ HORU�GH�ED] �QHFHVDUH�FDGUHORU�QRL�FD�V �DFWLYH]H�vQ�VHUYLFLXO�SXEOLF�� �6LVWHPXO�GDW�FHUH�QXPDL�R
SX LQ �LQVWUXLUH�GH�DGDSWDUH�vQ�SULPLL�DQL�GH�VHUYLFLX���$FHVWD�SRDWH�IL�PRWLYXO�GLQ�FDX]D�F UXLD�PDMRULWDWHD
JXYHUQHORU� (XURSHL� FRQWLQHQWDOH� DX� vQWkU]LDW� PXOW� vQ� GHVFRSHULUHD� QHFHVLW LL� LQVWUXLULL� OD� VHUYLFLX�� ÌQ
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VLVWHPXO�EULWDQLF��XQGH�SURFHVXO�DQJDM ULL�LD�vQ�FRQVLGHUD LH�QLYHOXO�úL�QX�FRQ LQXWXO�HGXFD LHL�SUHFHGHQWH�úL
XQGH�LQVWUXLUHD�LQL LDO �GH�WHUPHQ�OXQJ�GXS �DQJDMDUH�HVWH�FHYD�QHRELúQXLW��YDORDUHD�XQXL�VLVWHP�HILFLHQW�GH
LQVWUXLUH�DGDSWLY �D�IRVW�UHFXQRVFXW �PXOW�PDL�vQDLQWH�

)DFWRULL�PHQ LRQD L�SURGXF�R�LQIOXHQ �SXWHUQLF �DVXSUD�VWUXFWXULL�VLVWHPXOXL�GH�LQVWUXLUH��FRPSOH[LW LL�OXL
úL� FRVWXULORU� LPSOLFDWH�� � 0DL� PXOW� FD� DWkW�� HL� SURGXF� XQ� LPSDFW� DVXSUD� GH]YROW ULL� PRQLWRULQJXOXL� úL
FRQWUROXOXL�RELHFWLYHORU�LQVWUXLULL��VWUDWHJLHL�úL�FRQ LQXWXOXL�LQVWUXLULL���2ULFXP��VLVWHPHOH�VHUYLFLXOXL�SXEOLF
�GH� FDULHU � YHUVXV�GH�SRVWXUL�� úL� ILOR]RILD� DQJDM ULL� �HGXFD LD�JHQHUDO � YHUVXV� HGXFD LD� FH� LQH� GH�PXQF �
UH]XOW � GLQ� WUDGL LLOH� úL� ILOR]RILD� DGPLQLVWUDWLY � GHVHRUL� SUHY ]XWH� GH� FRQVWLWX LH� úL�� GH� DFHHD�� GLILFLO� GH
schimbat.

$G XJ WRU�OD�IDFWRULL�PHQ LRQD L�PDL�VXV��H[LVW �XQ�QXP U�GH�FRPSRQHQWH�GHWHUPLQDQWH�DOH�VLVWHPXOXL�GH
instruire a serviciului public:

• obiectivele;

• cadrul juridic;

• ILQDQ DUHD�

• LQVWLWX LLOH�GH�LQVWUXLUH�úL�VWDWXWXO�ORU�

• VWDWXWXO�WUDLQHULORU�úL�FDOLW LOH�ORU�SHGDJRJLFH�

• FRQ LQXWXO�LQVWUXLULL��LGHQWLILFDUHD�QHFHVLW LORU�HWF�

'HFL]LLOH�SROLWLFH�OXDWH�GH�XQ�JXYHUQ�DVXSUD�ILHF UXL�GLQ�DFHVWH�FRPSRQHQWH�GHWHUPLQ �VWUXFWXUD�JHQHUDO �D
VLVWHPXOXL� GH� LQVWUXLUH�� � ÌQ� JHQHUDO�� R� GHFL]LH� UHIHULWRDUH� OD� XQ� FRPSRQHQW� DUH� LPSOLF UL� SHQWUX� DOWH
FRPSRQHQWH���6SUH�H[HPSOX��GHWHUPLQDUHD�RELHFWLYHORU�DU�SXWHD�LQIOXHQ D�FRQ LQXWXO�LQVWUXLULL�úL��SUREDELO�
VWDWXWXO�WUDLQHULORU�� �,QGHSHQGHQ D�úL�VDX�GHVFHQWUDOL]DUHD�LQVWLWX LLORU�GH�LQVWUXLUH��vQ�PRG�LPSOLFLW��SURGXF
QHFHVLWDWHD�GH�D�FRRUGRQD��PRQLWRUL]D�úL�HYDOXD�LQVWUXLUHD�SHQWUX�D�DVLJXUD�XQ�VWDQGDUG�DQXPLW�DO�LQVWUXLULL�

ÌQ�JHQHUDO�� ULOH�(XURSHL�2FFLGHQWDOH��SH�SDUFXUVXO�PDL�PXOWRU�DQL��DX�HYDOXDW�DYDQWDMHOH�úL�GH]DYDQWDMHOH
VLVWHPHORU�SURSULL�GH� LQVWUXLUH�� �'HúL�QLFL�R� DU �QX�D� vQWUHSULQV� �R� H[DPLQDUH� FRPSOHW �� HOH�DX� vQWUHSULQV
P VXUL�V �SURILWH�FkW�PDL�PXOW�SRVLELO�GH�DYDQWDMHOH�H[LVWHQWH�úL�V �GLPLQXH]H�SXQFWHOH�VODEH�SRVLELOH�DOH
sistemelor respective de instruire.
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2. OBIECTIVELE INSTRUIRII

Obiectivele urmate de guverne în instruirea cadrelor serviciului public sunt deseori determinate de
OHJLVOD LD� VHUYLFLXOXL� SXEOLF� H[SULPDW � SULQWU�XQ� DFW� DO� VHUYLFLXOXL� SXEOLF� VDX� vQ� UHJXODPHQWH� VSHFLILFH� FX
SULYLUH�OD�LQVWUXLUH��vQ�XQHOH�FD]XUL�RELHFWLYHOH�VXQW�IL[DWH�GH�FRQVWLWX LH���'HúL�RELHFWLYHOH�VWDELOLWH�GLIHU �GH
OD� DU �OD� DU �vQ�FRQ LQXW�úL�IRUP ��SRDWH�IL�REVHUYDW�VFRSXO�FRPXQ�DO�LQVWUXLULL�VHUYLFLXOXL�SXEOLF� vQ�WRDWH
ULOH�� úL� DQXPH�� VXV LQHUHD� LPSOHPHQW ULL� UHIRUPHL� DGPLQLVWUDWLYH� úL� PRGHUQL]DUHD�� $OWH� RELHFWLYH

RSHUD LRQDOH�VXQW�

• DGDSWDUHD�FDOLILF ULORU�úL�DSWLWXGLQLORU�OD�VFKLPE ULOH�WHKQRORJLFH�úL�GH�DOW�RUGLQ�GLQ�VHUYLFLXO�SXEOLF�vQ
VFRSXO�GH�D�vPEXQ W L�SHUIRUPDQ HOH�IXQF LRQDULORU�SXEOLFL�SULQ�DGDSWDUHD�ORU�OD�VFKLPE ULOH�vQ�FDGUXO
QRLORU�WHKQRORJLL��QRLL�OHJLVOD LL��HWF��

• GH]YROWDUHD�HILFLHQ HL�H[HFXW ULL�VDUFLQLORU�FX�VFRSXO�UHGXFHULL�SRVWXULORU�

• SURPRYDUHD�PRELOLW LL�RUL]RQWDOH�SULQ�SUHVWDUHD�LQVWUXLULL�vQ�VFRSXO�vQVXúLULL�H[SHUWL]HL�QHFHVDUH�SHQWUX
vQGHSOLQLUHD�XQHL�QRL�VDUFLQL�OD�DFHODúL�QLYHO�LHUDUKLF��SHQWUX�vPEXQ W LUHD�IOH[LELOLW LL�úL�DGDSWDELOLW LL
cadrelor serviciului public;

• FUHúWHUHD�PRWLY ULL�FDGUHORU�

• vPEXQ W LUHD�DGPLQLVWU ULL�UHVXUVHORU�XPDQH��HFKLWDWHD�GLQWUH�E UED L�úL�IHPHL��HWF���

• vPEXQ W LUHD� UHOD LLORU� GLQWUH� VHUYLFLXO� SXEOLF� úL� EHQHILFLDUL� úL� vPEXQ W LUHD� VHUYLFLLORU� SUHVWDWH
publicului;

• VXV LQHUHD�GH]YROW ULL�FDGUHORU��QLYHOXULOH�GH�FDULHU ���úL

• GH]YROWDUHD�FRRSHU ULL�LQWHUQD LRQDOH�úL�LQWHJUDUHD�vQ�(XURSD�

2.1. Instruirea în scopul schimbãrilor

6H�SRDWH� REVHUYD�� F � LQVWUXLUHD� RE LQH� R� LPSRUWDQ � VHPQLILFDWLY � FkQG�*XYHUQHOH� vQWUHSULQG� UHIRUPH� SH
WHUPHQ�OXQJ�vQ�VHFWRUXO�VHUYLFLXOXL�SXEOLF��6SUH�H[HPSOX��vQ�(XURSD�GH�9HVW�úL�1RUG�DFHDVWD�V�D�PDQLIHVWDW
vQ�DQLL�C���úL�C���FkQG�UHIRUPH�DGPLQLVWUDWLYH�FXSULQ] WRDUH�HUDX�LQFOXVH�vQ�DJHQGD�SROLWLF ��GHPRFUDWL]DUHD
�6SDQLD��� ³GHELURFUDWL]DUHD´� �*HUPDQLD��� GHVFHQWUDOL]DUHD� �)UDQ D��� ³DGPLQLVWUDUHD� OD� VHUYLFLX� D
EHQHILFLDUXOXL´��SUHJ WLQG�LQWUDUHD�vQ�&RPXQLWDWHD�(XURSHDQ �úL�FUHkQG�8QLXQHD�(XURSHDQ �

8Q�QRX�YDO�DO�UHIRUPHL�DGPLQLVWUDWLYH�GHMD�vQFHSXVH�vQ� ULOH�DQJOR�VD[RQH�FX�³UHLQYHQWDUHD�*XYHUQXOXL´�vQ
68$��³VHUYLFLXO�SXEOLF�����´�vQ�&DQDGD�úL�HIRUWXUL�VLPLODUH�vQ�$XVWUDOLD�úL�1RXD�=HODQG �

$� IRVW� QHFHVDU� XQ� HIRUW� úL� PDL� UHPDUFDELO� GH� OD� ULOH� vQ� WUDQ]L LH� VSUH� R� HFRQRPLH� GH� SLD �� XQGH� vQ
PDMRULWDWHD�LQVWDQ HORU��VHFWRUXO�SXEOLF�D�IRVW�FRPSOHFW�UHVWUXFWXUDW�úL�XQGH�QRXO�VHUYLFLX�SXEOLF�VH�FRQIUXQWD
FX�HQRUPH�GLILFXOW L�vQ�GH]YROWDUHD�HFRQRPLF �D� ULL�

6FKLPE UL� vQ� SHUFHSHUHD� UROXOXL� *XYHUQXOXL� ²� GH� OD� SUHVWDUHD� VHUYLFLLORU� RULHQWDWH� VSUH� IDFLOLWDUHD� úL
DFFHVLELOLWDWHD� ORU�� úL� D� QRLORU� DERUG UL� D� VDUFLQLORU� VHUYLFLXOXL� SXEOLF� SkQ � OD� DS UDUHD� OHJLL� úL� RUGLQLL� vQ
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VFRSXO�GHVHUYLULL�VRFLHW LL�²�V�DX�VROGDW�FX��HIRUWXUL�FRQVLGHUDELOH�vQ�SUHVWDUHD�LQVWUXLULL�OD�VHUYLFLX��DMXWkQG
FDGUHOH�H[LVWHQWH�V �VH�DGDSWH]H�OD�QRXD�FXOWXU �D�VHUYLFLXOXL�SXEOLF���$FROR�XQGH�H[LVW �VFKHPH�GH�LQVWUXLUH
a serviciului public, ele servesc, inter alia���OD�FUHDUHD�XQHL�FXOWXUL�FRUSRUDWLYH�úL�OD�IDFLOLWDUHD�LPSOHPHQW ULL
UHIRUPHORU� DGPLQLVWUDWLYH�� � ÌQ� DFHVW� FRQWH[W�� WUHEXLH� GH�PHQ LRQDW� F � VFKHPHOH� GH� LQVWUXLUH� D� VHFWRUXOXL
SULYDW� DFRUG � R� DWHQ LH� PDL� PDUH� FUH ULL� XQHL� FXOWXUL� FRUSRUDWLYH� GHFkW� LQVWUXLUL� vQ� VHFWRUXOXL� SXEOLF�
IHQRPHQXO� SURGXFvQG� XQ� LPSDFW� DVXSUD� SHUIRUPDQ HL�� $FHDVW � UHJXO � SRDWH� DYHD� IRDUWH� SX LQH� H[FHS LL�
'DF �VFKHPD�GH�LQVWUXLUH�HGXFD LH�GLQ�VHFWRUXO�SXEOLF�HVWH�LQFOXV �vQ�DFHDVW �FRPSDUD LH��ùFRDOD�1D LRQDO
)UDQFH] �SHQWUX�$GPLQLVWUDUHD�3XEOLF ��(1$��WUHEXLH�V �ILH�PHQ LRQDW ��GLQ�PRWLYXO�F �XQD�GLQ�RELHFWLYHOH
VDOH�GH�LQVWUXLUH�FUHHD] �XQ�esprit de corps.

2.2. Instruirea pentru a îmbunãtãþi deservirea publicã

8Q� WLPS� vQGHOXQJDW� VHUYLFLXO� SXEOLF� HUD� SHUFHSXW� FD� ILLQG� FHYD� VXSHULRU� LHUDUKLF� ID � GH� FHW HQL�� LDU
FHW HDQXO�FD�XQ�GHSHQGHQW�úL�SHWL LRQDU��$ELD�vQ�DQLL�C�����C���D�DS UXW�RSLQLD�F �VHUYLFLXO�SXEOLF�RIHU �³XQ
VHUYLFLX� FHW HDQXOXL´�� �&UHDUHD� XQHL� QRL� FXOWXUL� GH� GHVHUYLUH� vQ� FDGUXO� VHUYLFLXOXL� SXEOLF� GHWHUPLQDW � GH
FUHúWHUHD�VHQVLELOLW LL�OD�FHULQ HOH�SXEOLFXOXL�D�IRVW�XQ�RELHFWLY�SULPDU�DO�LQVWUXLULL�vQ�PDMRULWDWHD�VHUYLFLLORU
SXEOLFH�GLQ�(XURSD�GH�9HVW�� �&DGUHOH�VHUYLFLXOXL�SXEOLF�DX�IRVW�QHYRLWH�V �VH�DGDSWH]H�OD�QRLOH�FHULQ H�²
WUDQVSDUHQ D� GHFL]LLORU� DGPLQLVWUDWLYH�� GUHSWXO� OD� DSHO�� SURWHMDUHD� LQIRUPD LHL�� SUHVWDUHD� LQIRUPD LHL� OD
RILFLLOH�SXEOLFH��VW ULOH�H[FHS LRQDOH�DOH�FHW HQLORU���7RDWH�DFHVWH�LQRYD LL�DX�WUH]LW�VFKLPE UL�IXQGDPHQWDOH
vQ�PHQWDOLWDWH��GDU�FDUH�DX�IRVW�úL�VXQW�vQF �JUHX�DFFHSWDWH�GH�F WUH�IXQF LRQDULL�SXEOLFL�FX�VWDJLX�

Pentru a realiza aceste obiective, au fost dezvoltate scheme de instruire la toate nivelurile administrative în
VSHFLDO�OD�QLYHOXO�DXWRULW LORU�ORFDOH�

2.3. Instruirea în management

6HUYLFLXO�SXEOLF�SULQ�HVHQ D�VD�HVWH�FKHPDW�V �SUHVWH]H�VHUYLFLL�WRW�PDL�FDOLWDWLYH�úL� vQWU�XQ�QXP U� WRW�PDL
PDUH� vQ� WLPS� FH� GHILFLWXO� EXJHWDU� LPSXQH� P VXUL� GH� UHGXFHUH� D� SRVWXULORU�� � $FHDVW � VLWXD LH� D� JHQHUDW
UHIRUPH�ODUJL�vQ�PDQDJHPHQWXO�VHUYLFLLORU�SXEOLFH���,QWURGXFHUHD�QRLORU�PHWRGH�úL�D�WHKQLFLL�GH�PDQDJHPHQW
D� IRVW� XQ� U VSXQV� OD� QRLOH� RSRUWXQLW L�� VFKLPE ULOH� GH� PDQDJHPHQW� LQFOX]vQG� YDULDWH� DERUG UL� DOH
PDQDJHPHQWXOXL�EXJHWDU��UHGXFkQG�VWUXFWXULOH�LHUDUKLFH�SULQ�WUDQVIHUXO�GH�UHVSRQVDELOLW L�úL�SULQ�LQYHVWLUHD
în dezvoltarea resurselor umane.

6H�DSOLF �WUDQVIRUPDUHD�VHUYLFLXOXL�SXEOLF�GH�OD�XQ�RUJDQ�H[HFXWLY�OD�XQ�DJHQW�DO�VFKLPE ULORU��SURPRYkQG
úL� IDFLOLWkQG� GH]YROWDUHD� HFRQRPLF �� SUHFXP� úL� vQUkXULQG� EXQ VWDUHD� FHW HDQXOXL�� � ([WLQGHUHD� DFHVWHL
WUDQVIRUP UL� DVXSUD� PDQDJHPHQWXOXL� VHUYLFLXOXL� SXEOLF� vQ� VHFWRUXOXL� SULYDW� YDULD] � GH� OD� R� DU � OD� DOWD�
5HJDWXO�8QLW�SDUH�V �ILH�SULPXO�vQ�(XURSD�FDUH�D�LQWURGXV�YDORULOH�VHFWRUXOXL�SULYDW�vQ�VHUYLFLXO�SXEOLF���$OWH
UL�²� $XVWULD�� )UDQ D�� *HUPDQLD�²� QX� DX� GRULW� V � VFKLPEH� VLVWHPXO� GH� YDORUL� DOH� VHUYLFLXOXL� SXEOLF�

2ULFXP�� HOH� DX� UHIRUPDW� FXOWXUD� GH� PDQDJHPHQW� DFFHQWXkQG� IOH[LELOLWDWHD�� SHUIRUPDQ D� úL� OHJkQG
GH]YROWDUHD� FDULHUHL� FX� SHUIRUPDQ D� úL� LQVWUXLUHD�� � 3HQWUX� D� LPSOHPHQWD� DFHDVW � QRX � FXOWXU � GH
PDQDJHPHQW� vQ� VHUYLFLXO� SXEOLF�� XQGH�PDMRULWDWHD�PDQDJHULORU� QX� FXQRVFXVHU � WHRULD� GH�PDQDJHPHQW�� H
QHYRLH�GH�XQ�HIRUW�FRQWLQXX�GH�LQVWUXLUH�OD�ORFXO�GH�PXQF �
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3. CADRUL JURIDIC

ÌQ�XQHOH� UL�2(&'�GUHSWXULOH�úL�VDX�REOLJD LLOH�IXQF LRQDULORU�SXEOLFL�OD�LQVWUXLUHD�OD�VHUYLFLX�VXQW�VWDELOLWH
GH�FRQVWLWX LH���ÌQ�PDMRULWDWHD� ULORU��LQVWUXLUHD�OD�VHUYLFLX�HVWH�UHJOHPHQWDW �GH�XQ�DFW�DO�VHUYLFLXOXL�SXEOLF
VDX� GH�R� OHJH� VHFXQGDU �� 6SDQLD�� ,WDOLD�� )UDQ D�� VXSOLPHQWDU� OD�SUHYHGHULOH� MXULGLFH�� DX� QHJRFLDW� DFRUGXUL
FROHFWLYH� FH� UHJOHPHQWHD] � GHWDOLLOH� LQVWUXLULL� OD� VHUYLFLX� D� IXQF LRQDULORU� SXEOLFL�� � ÌQ� FHHD� FH� SULYHúWH
DQJDMD LL�SXEOLFL� �PXQFLWRUL�� UHOD LLOH�GH�PXQF �D�F URUD� VXQW�DGPLQLVWUDWH�GH� FRGXO�PXQFLL��� LQVWUXLUHD� OD
VHUYLFLX��vQ�PDMRULWDWHD�FD]XULORU��HVWH�SUHY ]XW �GH�DFRUGXULOH�FROHFWLYH�

ÌQ� )UDQ D�� LQVWUXLUHD� OD� VHUYLFLX� HVWH� UHJOHPHQWDW � GH� OHJL� �H[��� XQ� DFW� DO� VHUYLFLXOXL� SXEOLF�� úL� GH� OHJL
VHFXQGDUH��RUGRQDQ H��GHFUHWH����/HJLVOD LD�REOLJ �*XYHUQXO�V �LQGLFH�ORFXO�SROLWLFLL�GH�LQVWUXLUH�OD�VHUYLFLX
úL�V �UHFXQRDVF �GUHSWXO�IXQF LRQDUXOXL�SXEOLF�OD�LQVWUXLUHD�OD�VHUYLFLX���&DGUXO�MXULGLF�HVWH�FRPSOHPHQWDW�FX
un accord-cadre� GLQ� ��� LXQLH� ������ ILLQG� UHQRYDW� OD� ��� IHEUXDULH� ����� úL� UHJOHPHQWvQGX�VH� GHWDOLLOH
instruirii la serviciu.  Acest accord-cadre PHULW �PHQ LRQDW� ILLQGF � D� IRVW� SULPXO� DFRUG� FROHFWLY� VHPQDW
SHQWUX�VHUYLFLXO�SXEOLF�IUDQFH]�FDUH�PDL�DERUGHD] �úL�DOWH�SUREOHPH�GHFkW�FHOH�DOH�UHPXQHU ULL�

5HJDWXO�8QLW�QX�GLVSXQH�GH�OHJLVOD LH�VXILFLHQW �V �UHJOHPHQWH]H�LQVWUXLUHD�OD�VHUYLFLX���XQ�IDFWRU�HVHQ LDO�DO
culturii administrative britanice. Cu toate aceastea, instruirea la serviciu întotdeauna a jucat un rol
LPSRUWDQW�vQ�DGPLQLVWUD LD�EULWDQLF �

3.1. Drepturile ºi obligaþiile funcþionarilor publici la instruire: legislaþie ºi regulamente

ÌQ�JHQHUDO��IXQF LRQDULL�SXEOLFL��SUHFXP�úL�DOWH�FDGUH�GLQ�UH HDXD�VHUYLFLXOXL�SXEOLF��VH�EXFXU �GH�GUHSWXO�GH
LQVWUXLUH�OD�VHUYLFLX���0DMRULWDWHD�UHJXODPHQWHORU�PDL�SUHY G�úL�REOLJD LD�GH�LQVWUXLUH�OD�ORFXO�GH�PXQF ��vQ
VSHFLDO� REOLJD LD� GH� ³DXWRLQVWUXLUH´�� DGLF � GDWRULD� IXQF LRQDUXOXL� SXEOLF� GH� D�úL� PHQ LQH� H[SHULHQ D� úL
FDOLILF ULOH�OD�]L�

1X�H[LVW � XQ�GUHSW� VWDELOLW� VSHFLDO� FH�SUHYHGH�XQ�QXP U�DQXPLW�GH� ]LOH�GH� LQVWUXLUH�SH� DQ� SHQWUX� ILHFDUH
IXQF LRQDU�SXEOLF�� �&X�H[FHS LD�)UDQ HL��XQGH�accord-cadre� VWDELOHúWH�GH� OD��� OD���]LOH� �vQ�GHSHQGHQ �GH
FDWHJRULH��FDW��& ��]LOH��SHQWUX�IXQF LRQDUXO�SXEOLF�vQ�GHFXUVXO�YDODELOLW LL�DFRUGXOXL����DQL����ÌQ�UHDOLWDWH�
QXP UXO�PHGLX�GH�]LOH�GH�LQVWUXLUH�SHQWUX�IXQF LRQDUXO�SXEOLF�GHMD�D�GHS úLW�QXP UXO�GH�]LOH�VWDELOLW�

ÌQ�DFHVW�FRQWH[W��DFRUGXULOH�GH�PXQF �VDX�DFRUGXULOH�FROHFWLYH�SHQWUX�VHFWRUXO�SULYDW�GHVHRUL�LQFOXG�GUHSWXO
OD�R�V SW PkQ �YDFDQ �GH�VWXGLX�SH�DQ�

'HúL�vQ�JHQHUDO��QX�H[LVW �XQ�GUHSW�VSHFLDO�OD�LQVWUXLUH��VLVWHPHOH�GH�LQVWUXLUH�OD�VHUYLFLX�GH�RELFHL�VDWLVIDF
PDMRULWDWHD� FHULQ HORU� vQ� DFHVW� VHQV� DOH� IXQF LRQDULORU� SXEOLFL�� � 0DL� PXOW� FD� DWkW�� PDMRULWDWHD� OHJLVOD LHL
UHIHULWRDUH� OD� VHUYLFLXO� SXEOLF� SUHYHGH� SRVLELOLWDWHD� XQRU� SHULRDGH� PDL� PDUL� D� YDFDQ HORU� GH� VWXGLX�
SDUWLFLSDUHD� OD� SURJUDPH� GH� VWXGLX� úL� SURJUDPH� GH� LQVWUXLUH� VSHFLILFH� vQ� FD]� GDF � DQXPLWH� FHULQ H� VXQW
vQGHSOLQLWH�� � 6SUH� H[HPSOX�� vQ� ,WDOLD� H[LVW � GUHSWXO� IXQF LRQDUXOXL� SXEOLF� V � IDF � VWXGLL� FH� VIkUúHVF� FX
SULPLUHD�XQHL�GLSORPH�GH�VWDW���ÌQ�DFHVW�FD]�VWDWXO�SRDWH�V �DFRUGH�R�YDFDQ �GH�VWXGLX�FX�R�UHPXQHUDUH�SkQ
OD�����RUH�SH�DQ�SHQWUX�ILHFDUH�IXQF LRQDU�SXEOLF�FDUH�XUPHD] �XQ�DVWIHO�GH�VWXGLX�
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'DWRULD�GH� D�SDUWLFLSD� OD�SURJUDPH�GH� LQVWUXLUH� VWDELOLWH�GH�PDMRULWDWHD� OHJLVOD LHL� VHUYLFLXOXL�SXEOLF�� IDFH
REOLJDWRULH�LQVWUXLUHD�SHQWUX�SRVLELOLL�IXQF LRQDUL�SXEOLFL��$FHDVW �LQVWUXLUH�SRDWH�GHS úL�FX�PXOW�FHOH���]LOH
SH�DQ�� ÌQ�*HUPDQLD��VSUH�H[HPSOX��H[LVW � UHJXODPHQWH�VSHFLDOH�UHIHULWRDUH�OD�LQVWUXLUHD� OD� VHUYLFLX�SHQWUX
IXQF LRQDULL� SXEOLFL� FH� DFWLYHD] � vQ� GRPHQLXO� YHQLWXOXL� QD LRQDO�� DGPLQLVWU ULL� ILVFDOH� úL� DFFL]HORU�
DGPLQLVWUDUHD�PXQFLL� úL� SURWHF LHL� VRFLDOH�� � )XQF LRQDULL� SXEOLFL� �FDWHJRULD�$�� VXQW� REOLJD L� V � WUHDF � XQ
FLFOX� GH� LQVWUXLUH� GH� �� DQL� GXS � DQJDMDUH��$GL LRQDO�� H[LVW � XQ� FLFOX� GH� LQVWUXLUH� GH� OD� �� OD� �� V SW PkQL
SHQWUX�QRLL�DQJDMD L�vQ�DGPLQLVWUD LD�JHQHUDO �

ÌQ�VIkUúLW���IXQF LRQDUXO�SXEOLF�DUH�GUHSWXO�úL�REOLJD LD�V �SDUWLFLSH�OD�LQVWUXLUHD�OD�VHUYLFLX�� �2ULFXP��DFHVW
GUHSW� QX� D� IRVW� YUHRGDW � FDOLILFDW� �FX� H[FHS LD� )UDQ HL�� úL� REOLJD LD� HVWH� YDODELO � QXPDL� vQ� FD]XUL
H[FHS LRQDOH� GH� SDUWLFLSDUH� REOLJDWRULH� OD� SURJUDPXO� GH� LQVWUXLUH�� � ÌQ� PDMRULWDWHD� FD]XULORU�� IXQF LRQDUXO
SXEOLF�HVWH�SHUVRDQD�FDUH�GHFLGH�GDF �GRUHúWH�VDX�QX�V �SDUWLFLSH�OD�P VXULOH�GH�LQVWUXLUH�OD�VHUYLFLX�

3.2. Coeziunea rezultatelor instruirii cu dezvoltarea carierei

Coeziunea rezultatelor instruirii cu dezvoltarea carierei a fost unul din principalele obiective pentru
PDMRULWDWHD� LQVWLWX LLORU� GH� LQVWUXLUH� FUHDWH� OD� VIkUúLWXO� DQLORU� C���C���� vQV � RELHFWLYXO� QX� D� IRVW� UHDOL]DW�
0 VXULOH� GH� LQVWUXLUH�� vQ� IXQF LH� GH� FRQGL LD� sine qua non� SHQWUX� GH]YROWDUHD� FDULHUHL�� VXQW� H[FHS LL�
$FHDVWD� VH� GDWRUHD] � PDL� PXOWRU� IDFWRUL�� QHGRULQ D� PDQDJHULORU� GH� FDGUH� V � UHGXF � SXWHUHD� ORU
GLVFUH LRQDU �� FUHúWHUHD� SROLWL] ULL� SURPRY ULL� OD� SRVWXULOH� vQDOWH� GH� PDQDJHPHQW�� OLSVD� vQFUHGHULL� vQ
LQVWUXLUH��GLVSRQLELOLWDWHD�LQVXILFLHQW �D�LQVWUXLULL���FRVWXULOH�VXSOLPHQWDUH�JHQHUDWH�GH�HYDOXDUHD�³VXFFHVHORU
instruirii”.

7UHEXLH� UH LQXW� IDSWXO� F � SDUWLFLSDUHD� OD� SURJUDPHOH� GH� LQVWUXLUH� HVWH� R� FRQGL LH� REOLJDWRULH� SHQWUX
SURPRYDUH�� SURJUDPXO� GH� LQVWUXLUH� WUHEXLH� V � ILH� LPHGLDW� GLVSRQLELO� SHQWUX� WR L� IXQF LRQDULL� SXEOLFL� FDUH
GRUHVF�R�SURPRYDUH���,PSDFWXO�DVXSUD�EXJHWXOXL�GH�FDGUH�SRDWH�IL�OD�IHO�GH�VHPQLILFDWLY��SUHFXP�úL�LPSDFWXO
DVXSUD�QXP UXOXL�GH�]LOH�GH�LQVWUXLUH�SH�DQ�SHQWUX�IXQF LRQDUXO�SXEOLF���ÌQ�YHGHUHD�PLQLPL] ULL�FRVWXULORU�
³LQVWUXLUHD�REOLJDWRULH´�SHQWUX�SURPRYDUH�HVWH�GHVHRUL�DPkQDW �SkQ �FkQG�QX�HVWH�H[HFXWDW �SURPRYDUHD�SH
ED]H�GH�VWDJLHUH���ùL�vQ�GHFXUVXO�SHULRDGHL�GH�VWDJLHUH�HVWH�SUHVWDW �LQVWUXLUHD�UHOHYDQW �

([HPSOH�GH�FRH]LXQL�REOLJDWRULL�GLQWUH�LQVWUXLUH�úL�SURPRYDUH�

,QVWUXLUHD�LQL LDO �úL�DQJDMDUHD

ÌQ�)UDQ D�úL�*HUPDQLD�VXQW�HODERUDWH� VFKHPH�GH� LQVWUXLUH� LQL LDO �SH� WHUPHQ� OXQJ�H[HFXWDWH�GH� LQVWLWX LLOH
UHJLRQDOH� DOH� DGPLQLVWU ULL� SXEOLFH� �)UDQ D�� VDX� FROHJLL� GH� SUHJ WLUH� D� FDGUHORU� vQ� VHUYLFLXO� SXEOLF
�*HUPDQLD����6WXGLLOH�SHQWUX�DFHVWH�SURJUDPH�úL�H[DPHQHOH�VXQW�UHJOHPHQWDWH�GH�OHJL�VHFXQGDUH���6XV LQHUHD
H[DPHQXOXL� ILQDO� �vQ�*HUPDQLD�� VDX� DSUHFLHUHD�� ILLQG� FKLDU� úL� QHVDWLVI F WRDUH� �vQ� )UDQ D��� HVWH� QHFHVDU
SHQWUX� DQJDMDUHD� vQ� VHUYLFLXO� SXEOLF�� �([DPHQXO� SRDWH� IL� UHSHWDW� QXPDL� R� VLQJXU � GDW �� �7RWXúL�� vQ� XQHOH
LQVWLWX LL�GLQ�*HUPDQLD�QX�H[LVW �R�JDUDQ LH�GH�DQJDMDUH��DGLF �QX�ILHFDUH�FH�VXV LQH�H[DPHQXO�HVWH�DQJDMDW�
ÌQ�)UDQ D��vQ�FD]�GDF �UH]XOWDWHOH�H[DPHQXOXL�VXQW�QHVDWLVI F WRDUH��VWXGHQWXOXL�L�VH�SRDWH�RIHUL�XQ�SRVW�PLF
GH�R�FDWHJRULH�PDL�MRDV �VDX��vQ�FD]XUL�VSHFLDOH��L�VH�SHUPLWH�V �UHSHWH�FXUVXULOH�GH�LQVWUXLUH�

0 VXULOH�GH�LQVWUXLUH�SHQWUX�RE LQHUHD�XQHL�FDWHJRULL�VXSHULRDUH

ÌQ� VLVWHPXO� VHUYLFLXOXL� SXEOLF� FRQWLQHQWDO� PDL� SUHGRPLQ � SDWUX� FDWHJRULL� �VOXMEDúL� LQIHULRUL�� VOXMEDúL�
H[HFXWLYL� úL�DGPLQLVWUDWRUL��� �2ULFXP��SH�SDUFXUVXO�XOWLPXOXL�GHFHQLX��SRVLELOLW LOH�GH�D� IL� SURPRYDW� OD�R
FDWHJRULH�VXSHULRDU �DX�FUHVFXW�FRQVLGHUDELO���ÌQ�DFHODúL�WLPS��XQHOH� UL�DX�SUHVWDW�SURJUDPH�GH�LQVWUXLUH�FX
VFRSXO� GH� D� XúXUD� DFFHVXO� OD� R� FDWHJRULH� VXSHULRDU �� � 3URJUDPHOH� GH� LQVWUXLUH�� OD� IHO� úL� H[DPHQHOH�� VXQW
UHJOHPHQWDWH� SULQ� RUGRQDQ H�� GHFUHWH�� OHJL� VHFXQGDUH�� HWF�� � ÌQ� )UDQ D� H[LVW � SURJUDPH� GH� LQVWUXLUH� FDUH
SUHJ WHVF� FDGUHOH� SHQWUX� R� FRQFXUHQ � LQWHUQ � �H[DPLQDUH� SHQWUX� DGPLWHUHD� OD� R� FDWHJRULH� VXSHULRDU � D
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VHUYLFLXOXL�SXEOLF��� �'HúL�DFHVWH�SURJUDPH�GH�SUHJ WLUH�QX�VXQW� OHJDO�REOLJDWRULL�úL�QX�DVLJXU � VXFFHVXO� OD
H[DPHQHOH�GH�DGPLWHUH�OD�ùFRDOD�1D LRQDO �SHQWUX�$GPLQLVWUD LH�3XEOLF ��(1$��HVWH�DSURDSH�LPSRVLELO�V
WUHFL�H[DPHQHOH�GH�DGPLWHUH�I U �SDUWLFLSDUHD�OD�DFHVWH�SURJUDPH�

3ULQWUH� DOWHOH�� vQ� *HUPDQLD� H[LVW � $FDGHPLD� )HGHUDO � GH� $GPLQLVWUDUH� 3XEOLF � FDUH� RIHU � R� DVWIHO� GH
SURJUDP �GH�LQVWUXLUH���6XV LQHUHD�DFHVWRU�H[DPHQH��H[DPHQHOH�GH�DGPLWHUH�OD�(1$�vQ�)UDQ D�úL�H[DPHQXO
ILQDO� DXWRUL]DW� GH� &RPLVLD� )HGHUDO � GH� &DGUH� GLQ� *HUPDQLD�� HVWH� REOLJDWRULH� SHQWUX� SURPRYDUHD� OD� R
FDWHJRULH�VXSHULRDU �

0 VXUL�GH�LQVWUXLUH�SHQWUX�DQXPLWH�SURPRY UL

ÌQ�)UDQ D�H[LVW �R�SURJUDP �GH�LQVWUXLUH�VWDWXWDU �REOLJDWRULH�SHQWUX�FDGUHOH�FDUH�DX�RE LQXW�SRVWXUL�DQXPLWH
cum sunt: director adjunct (sous-directeur��� � ÌQ�*HUPDQLD�VWDWXWHOH�VWLSXOHD] �F � LQVWUXLUHD�UHVSHFWLY �³DU
WUHEXL´�IUHFYHQWDW �FkQG�FLQHYD�HVWH�SURPRYDW�OD�SRVWXO�XQXL�úHI�GH�GHSDUWDPHQW�vQ�FDGUXO�XQXL�PLQLVWHU���ÌQ
SUDFWLF ��PXOW�GHSLQGH�GH�PLQLúWUL��F FL�HL�LDX�GHFL]LD�GDF �LQVWUXLUHD�HVWH�REOLJDWRULH�VDX�QX�

3.3. Sindicatele ºi instruirea

6HUYLFLXO�SXEOLF�HVWH�PXOW�VLQGLFDOL]DW��GH�DFHHD�QX�YD�IL�R�VXUSUL] �GDF �VLQGLFDWHOH�YRU�DYHD�FXYkQWXO�ORU�OD
RUJDQL]DUHD� úL� FRQ LQXWXO� LQVWUXLULL� VHUYLFLXOXL� SXEOLF�� 'HRFDPGDW � LQIOXHQ D� ORU� HVWH� OLPLWDW �� � 8QLFD
H[FHS LH� HVWH� )UDQ D�� XQGH� �� vQ� ED]D� accord-cadre - sindicatele serviciului public sunt implicate în
GH]YROWDUHD� SURJUDPHORU� GH� LQVWUXLUH� OD� VHUYLFLX�� � 'HúL� VLQGLFDWHOH� GHQRW � OLSVD� H[SHUWL]HL� vQ� GLVFX LLOH
UHIHULWRDUH�OD�VWUDWHJLLOH�LQVWUXLULL�OD�VHUYLFLX��*XYHUQXO�)UDQFH]�DORF �ILQDQ H�QHFHVDUH�����POQ��))�SHQWUX
�����������vQ�VFRSXO�LQVWUXLULL�PHPEULORU�VLQGLFDWHORU�vQ�FKHVWLXQLOH�UHOHYDQWH���ÌQ�DOWH� UL��VLQGLFDWHOH�QX
MRDF �XQ�URO�LPSRUWDQW�vQ�SUREOHPHOH�LQVWUXLULL�OD�VHUYLFLX��GHúL�DVWIHO�GH�SUREOHPH�IRUPHD] �FRPSRQHQWHOH
DFRUGXULORU� FROHFWLYH� �,WDOLD� úL� )UDQ D��� VDX� VLQGLFDWHOH� VXQW� UHSUH]HQWDWH� vQ� FRPLVLLOH� FRQVXOWDWLYH� DOH
LQVWLWX LLORU�GH�LQVWUXLUH��*HUPDQLD����ÌQ�*HUPDQLD�VLQGLFDWHOH�úL�vQ�VSHFLDO�DVRFLD LLOH�IXQF LRQDULORU�SXEOLFL
GLVSXQ�GH�LQVWLWX LL�SURSULL�GH�LQVWUXLUH�FDUH�SUHVWHD] �LQVWUXLUH�OD�VHUYLFLX�QX�QXPDL�vQ�UHOD LH�FX�DFWLYLW LOH
VLQGLFDWHORU��GDU�úL�RULHQWDWH�VSUH�vPEXQ W LUHD�DSWLWXGLQLORU�GH�PXQF �
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4. ),1$1 $5($

,QVWUXLUHD�HVWH�ILQDQ DW �SH�GRX �F L�

• IRQGXULOH� LQVWUXLULL� VXQW� GHVFHQWUDOL]DWH�� DGLF � HOH� VXQW� DORFDWH� EXJHWXOXL� LQVWLWX LHL� DSOLFDQWH� FDUH
DGPLQLVWUHD] �ILQDQ HOH�SHQWUX�LQVWUXLUHD�FDGUHORU�SURSULL�úL�SO WHúWH�LQVWLWX LHL�FDUH�H[HFXW �LQVWUXLUHD��úL

• IRQGXULOH�LQVWUXLULL�VXQW�FHQWUDOL]DWH��DGLF �HOH�VXQW�DORFDWH�FRPLVLHL�VHUYLFLXOXL�SXEOLF�VDX�LQVWLWX LHL�GH
LQVWUXLUH�� $VWIHO�� LQVWUXLUHD� HVWH� SUHVWDW � JUDWXLW� SHQWUX� LQVWLWX LD� UHVSHFWLY � GDF � VDODULXO� SO WLW
IXQF LRQDUXOXL�SXEOLF�SH�SHULRDGD�LQVWUXLULL�HVWH�VXVSHQGDW�

$PEHOH� VLVWHPH� GH� ILQDQ DUH� QHFHVLW � XQ� PRQLWRULQJ� úL� FRQWURO� SHQWUX� D� DVLJXUD� UHDOL]DUHD� RELHFWLYHORU
VFRQWDWH�� � ÌQ� SULPXO� FD]� �LQVWLWX LD� DSOLFDQW � DGPLQLVWUHD] � DORF ULOH� EXJHWDUH� SHQWUX� LQVWUXLUHD� FDGUHORU
SURSULL���IRQGXULOH�LQVWUXLULL�SRW�IL�IRORVLWH�vQ�DOWH�VFRSXUL���6H�FUHHD] �VLWXD LD�FkQG�IRQGXULOH�DORFDWH�SHQWUX
instruirea cadrelor nu sunt blocate, dar pot fi transferate altor linii bugetare considerate mai importante de
F WUH�LQVWLWX LD�DSOLFDQW ���ÌQ�DVWIHO�GH�FRQGL LL�LQVWUXLUHD�SRDWH�IL�QHJOLMDW ���'DU�GDF �IRQGXULOH�LQVWUXLULL�VXQW
DORFDWH� LQVWLWX LLORU� GH� LQVWUXLUH�� úL� LQVWUXLUHD� GHYLQH� JUDWXLW � SHQWUX� LQVWLWX LD� DSOLFDQW �� DWXQFL� SRDWH� IL
QHJOLMDW � vQGHSOLQLUHD� FRUHFW � D� LGHQWLILF ULL� QHFHVLW LORU� LQVWUXLULL�� FHHD� FH� DU� JHQHUD� R� LQVWUXLUH
VXSOLPHQWDU �GHFkW�FHD�QHFHVDU �vQ�UHDOLWDWH��VDX�LQVWUXLUH�QHFRUHVSXQ] WRDUH�VHUYLFLXOXL�

0XOWH�JXYHUQH�DSOLF �XQ�VLVWHP�PL[W�GH�ILQDQ DUH���$SDUWH�GH�DORF ULOH�GLUHFWH�XQHL�VDX�PDL�PXOWRU�LQVWLWX LL
JXYHUQDPHQWDOH�GH�LQVWUXLUH��VH�DORF �ILQDQ H�SHQWUX�VFRSXUL�GH�LQVWUXLUH�GLUHFW�PLQLVWHUHORU�VDX�DJHQ LLORU
respective.  Fondurile instruirii de obicei nu sunt transferabile altor canale bugetare.  Oricum, ministerele
VDX� DJHQ LLOH� PDQLIHVW � R� DQXPLW � GLVFUH LH� ID � GH� WLSXO� GH� LQVWUXLUH�� WUDLQHULL� DQJDMD L� úL� LQVWLWX LD� GH
LQVWUXLUH�� ILH� HD� SULYDW � VDX� SXEOLF �� �0LQLVWHUHOH� VDX� DJHQ LLOH� SRW� FKHOWXL� IRQGXULOH� LQVWUXLULL� SH� FXUVXUL
RUJDQL]DWH�vQ�FDGUXO�PLQLVWHUXOXL�VDX�DJHQ LHL�UHVSHFWLYH�VDX�SRW�WULPLWH�FDGUHOH�ORU�OD�LQVWLWX LLOH�SXEOLFH�úL
private de instruire.

ÌQ� WUHFXW�� LQVWLWX LLOH� GH� LQVWUXLUH� D� VHFWRUXOXL� SXEOLF� QX� FRQFXUDX� FX� LQVWLWX LLOH� GH� LQVWUXLUH� D� VHFWRUXOXL
SULYDW���,QVWLWX LLOH�GH�LQVWUXLUH�D�VHFWRUXOXL�SXEOLF�DX�IRUPDW�XQ�FHUF�vQFKLV��GHVHRUL�FRQFHQWUDW�DVXSUD�XQRU
P VXUL� GH� LQVWUXLUH� VSHFLILF � VDX� WHPH� GH� LQVWUXLUH�� DVWIHO� GLYL]kQG� VDUFLQLOH�� � 8QHRUL� HOH� VH� GHVFKLGHDX
SHQWUX� R� DQXPLW � FRPSHWL LH� LQWHUQ �� � &X� DQLL� DFHDVW � VLWXD LH� V�D� VFKLPEDW�� � ÌQ� SUH]HQW�� LQVWLWX LLOH� GH
LQVWUXLUH�D�VHUYLFLXOXL�SXEOLF�VXQW�DGPLQLVWUDWH�WRW�PDL�PXOW�FD�vQWUHSULQGHUL�SULYDWH���(OH�WUHEXLH�V �VXSRUWH
FRPSHWL LD� GH� SLD � úL� V � FRQFXUH]H� SH� ED]H�PDL� PXOW� VDX� PDL� SX LQ� HJDOH� FX� LQVWLWX LLOH� GH� LQVWUXLUH� D
VHFWRUXOXL�SULYDW���$FHVWD�HVWH�FD]XO�SHQWUX�&ROHJLXOXL�3XEOLF�%ULWDQLF�úL�SHQWUX�PDMRULWDWHD�LQVWLWX LLORU�GH
LQVWUXLUH�vQ� ULOH�1RUGLFH�

$FHVWH� VFKLPE UL� WLQG� V � RULHQWH]H� LQVWUXLUHD� PDL� PXOW� VSUH� QHFHVLW LOH� LGHQWLILFDWH� DOH� LQVWUXLULL�� VSUH
GHRVLELUH�GH�VLVWHPXO�YHFKL�XQGH��FRPSHWL LD�OLSVHD�úL�FX�WLPSXO�GHYHQLVH�FHYD�ULJLG�úL� LQVHQVLELO� OD�QRLOH
FHULQ H�� �'H�IDSW�� � LQVWUXLUHD�HUD�GLQ�vQ�FH�vQ�FH�PDL�PXOW�RULHQWDW �VSUH�FDQWLWDWH��SURJUDPHOH�GH�LQVWUXLUH
SHUIRUPDQWH� ILLQG� UHSHWDWH� GH� PDL� PXOWH� RUL�� &RQIUXQWDUHD� FX� SXWHUHD� IRU HORU� GH� SLD � D� GXV� OD� XQHOH
GH]DYDQWDMH�PDL� DOHV� vQ� LQVWUXLUHD�FDWHJRULLORU� LQIHULRDUH� DOH� F URU� QHFHVLW L� GH� LQVWUXLUH� SRW� IL� XúRU� GDWH
XLW ULL� GDWRULW � LQFRPSHWHQ HL� DFHVWXL� JUXS�� PDL� PXOW� FD� DWkW�� LQVWUXLUHD� DFHVWXL� JUXS� HVWH� GHVHRUL� SX LQ
SUHVWLJLRDV �úL�JHQHUHD] �SURILWXUL�PDL�PLFL�
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'DWHOH� H[DFWH�GHVSUH� ILQDQ HOH� DORFDWH� LQVWUXLULL� VHUYLFLXOXL�SXEOLF�QX�VXQW�GLVSRQLELOH�SHQWUX� WRDWH� ULOH�
$FHDVWD�VH�GDWRUHD] �XUP WRULORU�IDFWRUL�

• vQ�VWDWHOH�IHGHUDOH���SRW�IL�XQ�QXP U�PDL�PDUH�GH�EXJHWH�YDULDWH�DSOLFDUHD�F URUD��WUHEXLH�FRQVXOWDW �

• VDODULLOH�SO WLWH�vQ�GHFXUVXO�LQVWUXLULL�DX�IRVW�VDX�QX�DX�IRVW�LQFOXVH�vQ�VWDWLVWLF ��úL

• LQVWUXLUHD�SUHOLPLQDU �D�IRVW�VDX�QX�D�IRVW�LQFOXV �

6XQW� FkWHYD� UL� FDUH� GLVSXQ� GH� DFHVWH� GDWH�� � 5HJDWXO� 8QLW� LQGLF � VXPD� WRWDO � LQYHVWLW � vQ� LQVWUXLUHD
IXQF LRQDULORU� SXEOLFL� GH� ���� POQ� OLUH� VWHUOLQH� vQ� DQLL� ����������� UHSUH]HQWkQG� ��� GLQ� FKHOWXLHOLOH
JXYHUQDPHQWDOH���$FHVW�SURFHQWDM�U PkQH�VWDELO�vQ�XUP WRULL���DQL���&RPSDUDWLY��vQWUHSULQGHULOH�VHFWRUXOXL
SULYDW�GLQ�0DUHD�%ULWDQLH�DORF �LQVWUXLULL�vQ�PHGLH�QXPDL�����SURFHQWH�GLQ�IRQGXO�VDODULXOXL���6XPD�PHGLH
FKHOWXLW �SH�LQVWUXLUHD�ILHF UXL�IXQF LRQDU�SXEOLF�D�IRVW�GH�����OLUH�VWHUOLQH�vQ������������R�]L�GH�LQVWUXLUH
FRVWD�����OLUH�VWHUOLQH�GH�SHUVRDQ ��6XPD�WRWDO ��D�IRVW�FRPSXV �GLQ�XUP WRDUHOH�

costul salariilor pentru cadrele din instruire 43%

salariile trainerilor 25%

DGDSWDUHD�úL�DOWH�FRVWXUL 14%

FRWL]D LLOH�GH�SDUWLFLSDUH 12%

F O WRULL�úL�GLXUQH�SHQWUX�FDGUHOH�LQVWUXLWH 7%

ÌQ� )UDQ D�� accord-cadre stabilea un procent minim al fondului total de cheltuieli care trebuia alocat
instruirii pentru 1992.  Acest minimum indica 2% din salariul brut, în 1994 - 3,2%.  Pentru 1990
FKHOWXLHOLOH� UHDOH�SH� LQVWUXLUH� DX� IRVW� vQWUH����� úL� ����� SURFHQWH� vQ� GHSHQGHQ �GH�PLQLVWHU�� �&D� H[HPSOX�
WDEHOD� �� RIHU � R� GLYL]DUH� D� IRQGXULORU� FKHOWXLWH� SHQWUX� LQVWUXLUH� vQ� VHUYLFLXO� SXEOLF� IUDQFH]� vQ� IXQF LH� GH
WHUPHQ�DEVROXW�úL�SURFHQWDMXO��IRQGXOXL�WRWDO�DO�VDODULXOXL�
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Tabela 1. Fondurile instruirii serviciului�SXEOLF�GLQ�)UDQ D������������

5HPXQHUDUHD�VWXGHQ LORU Alte costuri Cost total

Mln.
Franci

% al
fondului de

salariu

Mln.
Franci

% al
fondului de

salariu

Mln.
Franci

% al
fondului de

salariu

Instruire de admitere

1990
1991
1992
1993

5 919
6 483
5 942
6 288

2,56
2,66
2,34
2,26

2 057
2 497
2 541
2 689

0,89
1,02
1,00
0,97

7 976
8 980
8 484
8 977

3,45
3,68
3,34
3,23

Instruire obligatorie

1990
1991
1992
1993

44
31
30
86

0,02
0,01
0,01
0,03

25
25
13
15

0,01
0,01
0,01
0,01

69
56
43
110

0,03
0,02
0,02
0,04

Instruire de adaptare

1990
1991
1992
1993

5 835
6 297
6 492
6 472

2,52
2,58
2,56
2,33

1 493
1 734
1 846
2 094

0,64
0,71
0,73
0,75

7 328
8 031
8 337
8 566

3,16
3,29
3,29
3,08

3UHJ WLUHD�SHQWUX�FRPSHWL LH

1990
1991
1992
1993

431
471
545
549

0,18
0,18
0,21
0,20

200
216
237
210

0,09
0,09
0,09
0,08

632
687
783
759

0,18
0,19
0,30
0,28

Total instruire

1990
1991
1992
1993

12 230
13 282
13 009
13 395

5,28
5,44
5,12
4,82

3 774
4 472
4 637
5 008

1,63
1,83
1,83
1,81

16 004
17 754
17 646
18 403

6,91
7,27
6,95
6,63

Sursa��,QIRUPD LH�'*$)3�SUHVWDW �GH�GHSDUWDPHQWHOH�GH�FDGUH�
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5. ,167,78 ,,/(�'(�,16758,5(�ù,�75$,1(5,,

5.1. Organizaþia ºi structurile responsabile pentru politicile instruirii  ºi implementarea lor

Dezvoltarea politicilor de instruire este în principiu prerogativa organelor guvernamentale responsabile
SHQWUX�VHUYLFLXO�SXEOLF�úL�SROLWLFLOH�GH�FDGUH���$FHVWHD�SRW�IL�PLQLVWHUHOH�UHVSRQVDELOH�SHQWUX�VHUYLFLXO�SXEOLF
úL�UHIRUPD�DGPLQLVWUDWLY ��vQ�FD]XO�H[HPSOXOXL�FX�)UDQ D�úL�6SDQLD�� �6DX��SUHFXP�vQ�*HUPDQLD�úL�2ODQGD�
0LQLVWHUHOH�GH�$IDFHUL�,QWHUQH�VXQW�UHVSRQVDELOH�SHQWUX�SROLWLFD�VHUYLFLXOXL�SXEOLF�LQFOXVLY�úL�D�SROLWLFLL�GH
FDGUH�� �ÌQ�5HJDWXO�8QLW��FD�úL�vQ�DOWH�DGPLQLVWUD LL�DQJOR�VD[RQH��SROLWLFD�FDGUHORU��úL� vQ�VSHFLDO�DQJDMDUHD�
GH]YROWDUHD�FDULHUHL�úL�LQVWUXLUHD�VXQW�SUHURJDWLYHOH�FRPLVLHL�VHUYLFLXOXL�SXEOLF�

ÌQ� SUDFWLF �� SROLWLFLOH� LQVWUXLULL� VXQW� LQIOXHQ DWH� úL� GH� F WUH� DOWH� RUJDQH�� � ,QIOXHQ D� IRU HORU�� FX� H[FHS LD
PLQLVWHUHORU��DVXSUD�SROLWLFLL�GH�LQVWUXLUH�GHSLQGH�PXOW�GH�VWDWXWXO�MXULGLF�DO�LQVWLWX LLORU�GH�LQVWUXLUH�²�GDF
IRUPHD] � VDX� QX� XQ� FRPSRQHQW� DO� VWUXFWXULL� LHUDUKLFH� D� DGPLQLVWUD LHL� úL� P VXUD� vQ� FDUH� LQVWUXLUHD� HVWH
GHVFHQWUDOL]DW ���0DL�PXOW�FD�DWkW��SRDWH�IL�REVHUYDW�F �GHVHRUL�RUJDQHOH�FRQVXOWDWLYH�VXQW�FKHPDWH�V �DVLVWH
la formularea politicilor de instruire.  Aceste consilii pot fi adaptate la nivelul organului responsabil pentru
GH]YROWDUHD�SROLWLFLORU�GH�FDGUH�úL�VDX�GLUHFW�OD�LQVWLWX LLOH�GH�LQVWUXLUH�

ÌQ� JHQHUDO�� RULFDUH� DU� IL� VWDWXWXO� MXULGLF� DO� LQVWLWX LHL� GH� LQVWUXLUH�� QLYHOXO� SROLWLF� VDX� PLQLVWHULDO� DVXP
UHVSRQVDELOLWDWHD� SHQWUX� GH]YROWDUHD� SROLWLFLORU� GH� LQVWUXLUH�� GDF � úL� FkQG� HVWH� QHFHVDU� XQ� SURJUDP� GH
UHIRUP � DGPLQLVWUDWLY � VDX� VFKLPE UL� SROLWLFH�� FXP� HVWH� LQWUDUHD� vQ�&RPXQLWDWHD�(XURSHDQ �� úL� DVWIHO� GH
SURJUDPH� QHFHVLW � VXSRUWXO� LQVWUXLULL� SHQWUX� LPSOHPHQWDUHD� ORU�� � ,PSOHPHQWDUHD� SROLWLFLORU� GH� LQVWUXLUH
GHYLQH�� GHVLJXU�� PDL� XúRDU � GDF � LQVWLWX LLOH� GH� LQVWUXLUH� D� VHUYLFLXOXL� SXEOLF� VXQW� REOLJDWH� V � UHVSHFWH
GLVSR]L LLOH� UHVSHFWLYH�� FD� vQ� FD]XO� *HUPDQLHL�� � 'H� DVHPHQHD�� GDF � LQVWLWX LLOH� GH� LQVWUXLUH� VXQW
LQGHSHQGHQWH�� SROLWLFD� YD� SXWHD� IL� LPSOHPHQWDW � úL� YRU� IL� RIHULWH� FXUVXULOH� UHVSHFWLYH� FX� FRQGL LD� F
LQVWLWX LLOH� � YRU� RE LQH� ILQDQ H� V � VXSUDYLH XLDVF �� � 3RDWH� IL� SRVLELO� FD� LQVWLWX LD� GH� LQVWUXLUH� D� VHFWRUXOXL
SULYDW� V � ILH� PDL� UDSLG � vQ� DERUGDUHD� QRLORU� QHFHVLW L� GH� LQVWUXLUH�� vQ� VSHFLDO� GDF � SLD D� HVWH� IRDUWH
FRPSHWLWLY �

ÌQ� DIDUD� GHSDUWDPHQWHORU� GH� FDGUH� H[LVW � S U L� WHU H� FH� GHFODU � FHULQ HOH� ORU� SHQWUX� LQVWUXLUHD� VHUYLFLXOXL
SXEOLF�²�VLQGLFDWHOH�� LQGXVWULD� úL��GHVLJXU��PLQLVWHUHOH�� � ,PSOHPHQWDUHD� LQVWUXLULL�GLIHU � vQ�GHSHQGHQ �GH
FRQ LQXWXO�HL���ÌQ�PRG�QRUPDO��LQVWUXLUHD�JHQHUDO ��FXP�HVWH�PDQDJHPHQWXO�UHVXUVHORU�XPDQH��RUJDQL]DUHD�úL
SODQLILFDUHD��EXJHWDUHD�úL�SURLHFWDUHD�OHJLL�HWF��HVWH�FHQWUDOL]DW ���,QVWUXLUHD�WHKQLF ��DGLF �WHPH�VSHFLDOH�FXP
DU� IL� DGDSWDUHD� OD� QRXD� OHJLVOD LH� ILVFDO �� HVWH�GHVFHQWUDOL]DW � úL� � SRW� H[LVWD� LQVWLWX LL� GH� LQVWUXLUH� VSHFLDO
pentru unele departamente cum sunt, spre exemplu, departamentele financiare.

5.2. Reþeaua de instruire ºi statutul instituþiilor de instruire

ÌQ�PDMRULWDWHD� ULORU�H[LVW �XQ�QXP U�GH�LQVWLWX LL�FDUH��SUHVWHD] �LQVWUXLUHD�VHUYLFLXOXL�SXEOLF���0DL�PXOW�FD
DWkW�� vQ� (XURSD� VXQW� FkWHYD� LQVWLWX LL� ILQDQ DWH� GH� PDL� PXOWH� JXYHUQH�� VSUH� H[HPSOX�� ,QVWLWXWXO� (XURSHL
SHQWUX� $GPLQLVWUDUH� 3XEOLF � GLQ� 0DDVWULFKW� FDUH� SUHVWHD] � LQVWUXLUH� FRQFHQWUDW � SH� &RPXQLWDWHD
(XURSHDQ ��úL�$FDGHPLD�(XURSHDQ �GLQ�.HKO�FDUH�FRQFHQWUHD] �LQVWUXLUHD�IXQF LRQDULORU�SXEOLFL�UHJLRQDOL�úL
DXWRULW LORU�ORFDOH�GLQ�UHJLXQLOH�5LQXOXL�GH�6XV��DFRSHULQG�vQ�VSHFLDO�(OVDVV�XO�úL�%DGHQ�:XUWWHPEHUJ�

ÌQ� FHHD� FH� SULYHúWH� LQVWLWX LLOH� LQWHUQH� GH� LQVWUXLUH�� PDMRULWDWHD� ULORU� GLVSXQ� GH� LQVWLWX LL� FH� SUHVWHD]
LQVWUXLUH�LQL LDO �GH�WHUPHQ�OXQJ�FDUH�SRDWH�IL�DSOLFDW �DQWHULRU�VDX�XOWHULRU�DQJDM ULL���([LVW �FXUVXUL�VSHFLDOH
XQLYHUVLWDUH�SHQWUX�R�DVWIHO�GH�LQVWUXLUH�LQL LDO ��H[��SURJUDPH�SRVWXQLYHUVLWDUH�vQ�68$�úL�&DQDGD�DFRUGkQG
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FHUWLILFDWH�GH�0DHVWUX�vQ�$GPLQLVWUD LH�3XEOLF ���úFROL�VSHFLDOH��QLYHO�SRVWXQLYHUVLWDU�vQ�)UDQ D��úL�FROHJLL�GH
FDGUH��*HUPDQLD��QLYHO�XQLYHUVLWDU�úL�LQIHULRU��

,QVWUXLUHD�OD�VHUYLFLX�SHQWUX�DGDSWDUH�úL�SURPRYDUH��DGLF � LQVWUXLUHD�SH�WHUPHQ�VFXUW�SkQ � OD���V SW PkQL�
HVWH�SUHVWDW �vQ�PRG�JHQHUDO�GH�DOWH�LQVWLWX LL�GH�LQVWUXLUH�²�&ROHJLXO�6HUYLFLXOXL�3XEOLF�vQ�5HJDWXO�8QLW�úL
$FDGHPLD�)HGHUDO �GLQ�*HUPDQLD���8QLYHUVLW LOH�DX�úL�vQFHSXW�V �DERUGH]H�³SLD D�LQVWUXLULL�OD�VHUYLFLX´���ÌQ
XQHOH� UL�� LQVWLWX LLOH� GH� LQVWUXLUH� LQL LDO � SUHVWHD] � úL� R� RDUHFDUH� LQVWUXLUH� OD� VHUYLFLX�� EXQ RDU �� ùFRDOD
1D LRQDO �GH�$GPLQLVWUDUH�3XEOLF �GLQ�)UDQ D�SUHVWHD] �R�LQVWUXLUH�FRQWLQX �SHQWUX�DEVROYHQ LL�V L�

ÌQ� XQHOH� GRPHQLL� VSHFLILFH� DOH� LQVWUXLULL� FXP� VXQW� FXQRDúWHUHD� FRPSXWHUXOXL�� LQVWUXLUHD� SRDWH� IL
VXEFRQWUDFWDW �úL�FX�VHFWRUXO�SULYDW���'HúL�vQ�SUH]HQW�XWLOL]DUHD�VHUYLFLLORU�LQVWLWX LLORU�SULYDWH�GH�LQVWUXLUH�FX
SURILW� HVWH� IRDUWH� OLPLWDW �� SDU LDO� GDWRULW � FRWL]D LLORU� PDUL� DOH� SDUWLFLSDQ LORU�� GH� DFHHD� VXEFRQWUDFWDUHD
FRQVXOWDQ LORU�GLQ�VHFWRUXO�SULYDW�HVWH�PXOW�PDL�HILFLHQW �vQ�FRVW�

,QVWLWX LLOH� GH� LQVWUXLUH� GLQ� VHFWRUXO� SXEOLF� DX� RUJDQL]DW� UH HOH� QD LRQDOH� úL� LQWHUQD LRQDOH� vQ� VFRSXO
VFKLPEXOXL�GH�RSLQLL��H[SHULHQ �úL�FRRUGRQ ULL�DFWLYLW LORU�ORU���ÌQ�PRG�UHJXODW��VXQW�RUJDQL]DWH�VHPLQDUH�OD
QLYHO�QD LRQDO��FUHDWH�JUXSXUL�LQWHUQD LRQDOH�GH�VWXGLX�FXP�VXQW�6&(367$��*UXSXO�GH�6WXGLX�DO�$JHQ LLORU
(XURSHQH�GH�,QVWUXLUH�vQ�6HUYLFLXO�3XEOLF��úL�DVRFLD LL�FXP�VXQW�,$6,$��$VRFLD LD�,QWHUQD LRQDO �D�ùFROLORU
úL�,QVWLWX LLORU�SHQWUX�$GPLQLVWUD LH��

8QHOH�LQVWLWX LL�QD LRQDOH�GH�LQVWUXLUH��vQ�VSHFLDO�GLQ�FDGUXO�8(��DFWLYHD] �vQ�VWUkQV �FRRSHUDUH�FX�LQVWLWX LLOH
QD LRQDOH� GH� LQVWUXLUH� GLQ� DOWH� UL� � úL� RUJDQL]HD] � FXUVXUL� GH� LQVWUXLUH� RULHQWDWH� VSUH� IXQF LRQDULL� SXEOLFL
VWU LQL�

([DPLQkQG� GRPHQLXO� YDULDW� DO� LQVWUXLULL�� R� LQVWLWX LH� HILFLHQW � GH� LQVWUXLUH� WUHEXLH� V � vQGHSOLQHDVF
XUP WRDUHOH�FRQGL LL�

• V �VH�EXFXUH�GH�R�DQXPLW �LQGHSHQGHQ �

• V �RE LQ �XQHOH�ILQDQ UL�LQVWLWX LRQDOH�SHQWUX�D�IL�FDSDELO �V �GH]YROWH�QRL�SURJUDPH�GH�LQVWUXLUH�

• V �ILH�H[SXV �FRQFXUHQ HL�SHQWUX�D�IL�IRU DW �V �UHDF LRQH]H�UDSLG�OD�FHULQ HOH�QRL�

• V �GLVSXQ �GH�IRQGXUL�FH�YRU�SHUPLWH�R�PXQF �DFWLY �vQ�FDGUXO�UH HOHORU�QD LRQDOH�úL�LQWHUQD LRQDOH�úL�V
FXQRDVF �QRLOH�UHDOL] UL��úL

• V � GLVSXQ � GH� XQ� RUJDQ� FRQVXOWDWLY�� DO WXUkQGX�VH� OD� DOWH� DGPLQLVWUD LL�� RUJDQL]D LL� � � HFRQRPLFH� úL
DFDGHPLL� FDUH� DU� SXWHD� vPEXQ W L� IXUQL]DUHD� LQIRUPD LHL� GHVSUH� FHULQ HOH� DS UXWH� úL� QHFHVLW LOH� GH
instruire.

5.3. Statutul juridic al trainerilor

6WDWXWXO� MXULGLF� DO� WUDLQHULORU� FXSULQGH� XQ� VSHFWUX� ODUJ�� � $FWXDOXO� VWDWXW� SDUH� V � GHSLQG � PDL� PXOW� GH
LQVWUXLUHD�SUHVWDW � GHFkW�GH�GLIHUHQ HOH�QD LRQDOH�� �7UDLQHULL� DQJDMD L� SHUPDQHQW� VXQW� IRORVL L� vQ� VSHFLDO� vQ
FDGUXO�SURJUDPHORU�GH� LQVWUXLUH� LQL LDO � SH� WHUPHQ� OXQJ��$FHDVWD� VH� UHIHU � OD�SURJUDPHOH�XQLYHUVLWDUH�GLQ
68$�úL�FROHJLLOH�GH�FDGUH�GLQ�*HUPDQLD���ùFRDOD�1D LRQDO �GH�$GPLQLVWUDUH�3XEOLF ��SUHFXP�úL�LQVWLWX LLOH
UHJLRQDOH�SHQWUX�DGPLQLVWUDUH�SXEOLF �GLQ�)UDQ D��DQJDMHD] �SUDFWLFLHQL�vQ�GRPHQLXO�DGPLQLVWU ULL�SXEOLFH�vQ
scopuri facultative.

ÌQ�FHHD�FH�SULYHúWH�LQVWUXLUHD�OD�VHUYLFLX�²�FXUVXUL�VFXUWH�GH�SkQ �OD���V SW PkQL�²�WUDLQHULL�VXQW�DQJDMD L
vQ�IXQF LH�GH�FRODERUDWRUL�H[WHUQL�� � ÌQ�GHSHQGHQ �GH� WHP ��HL�SRW� IL�SUDFWLFLHQL� vQ�GRPHQLXO�DGPLQLVWU ULL
SXEOLFH�� OHFWRUL� XQLYHUVLWDUL� VDX� FRQVXOWDQ L� úL� WUDLQHUL� GLQ� VHFWRUXO� SULYDW�� � $FHVW� VLVWHP� SXQH� SUREOHPD
UHPXQHU ULL� DGHFYDWH� D� H[SHU LORU� H[WHUQL�� � 1LYHOXO� UHPXQHU ULL�� vQ� PRG� RELúQXLW�� GHSLQGH� GH� VWDWXWXO



19

OHFWRUXOXL��LQVWUXFWRULL�SXEOLFL��vQ�PRG�JHQHUDO��SULPHVF�R�UHPXQHUDUH�PDL�MRDV �GHFkW�FRQVXOWDQ LL�VHFWRUXOXL
SULYDW�� &RQVXOWDQ LL� VHFWRUXOXL� SULYDW� WUHEXLH� V �úL� PHQ LQ � LQGHSHQGHQ D�� ED]kQGX�VH� SH� UHPXQHUDUHD
SURSULH�� SO WLQG� úL� FDGUHOH�� SH� FkQG� LQVWUXFWRULL� SXEOLFL� úL� SURIHVRULL� XQLYHUVLWDUL� GLVSXQ� GH� XQ� YHQLW
SHUPDQHQW�� � 2ULFXP�� UHPXQHUDUHD� WUHEXLH� V � ILH� DGHPHQLWRDUH� SHQWUX� SUDFWLFLHQL�� vQ� FD]� FRQWUDU� HL� YRU
UHIX]D�V �SUHVWH]H�VHUYLFLL�úL�DGHVHD�YRU�UHQXQ D�OD�SUHJ WLUHD�SURSULH�DWXQFL�FkQG�DX�GH�D�IDFH�FX�R�DFWLYLWDWH
grea.

0DMRULWDWHD� LQVWLWX LLORU� SUHRFXSDWH� GH� LQVWUXLUHD� OD� VHUYLFLX� DX� XQ� QXP U� OLPLWDW� GH� FDGUH� SHUPDQHQWH�
$VWIHO� GH� FDGUH� DVLJXU � VXV LQHUHD� DGPLQLVWUDWLY � D� LQVWUXLULL�� � (OH� VXQW� GH� DVHPHQHD� UHVSRQVDELOH� SHQWUX
GH]YROWDUHD� QRLORU� SURJUDPH� GH� LQVWUXLUH�� PRQLWRULQJXO� LQVWUXLULL� SUHVWDWH�� DGLF � GH� DVLJXUDUHD� FDOLW LL
WUDLQHULORU�� D� PDWHULDOXOXL� GH� LQVWUXLUH� úL� HYDOXDUHD� SURJUDPHORU� GH� LQVWUXLUH�� � ,PSOLFDUHD� FDGUHORU
SHUPDQHQWH� vQ� SUHVWDUHD� DFWXDO � D� LQVWUXLULL� HVWH� IRDUWH� OLPLWDW �� � ÌQ� PDMRULWDWHD� FD]XULORU�� DFHVWH� FDGUH
³SHUPDQHQWH´�VXQW�WHPSRUDU�UHWUDVH�GLQ�FDGUXO�XQXL�PLQLVWHU�VDX�DJHQ LH�SHQWUX�D�DFWLYD�R�SHULRDG �OLPLWDW
vQ� LQVWLWX LD� GH� LQVWUXLUH�� DSRL� UHYLQ� OD�PXQFD� RELúQXLW � GLQ� FDGUXO� VHUYLFLXOXL� SXEOLF�� � $FHDVW � URWD LH� D
FDGUHORU�D�IRVW�VWDELOLW �V �DVLJXUH�IDPLOLDUL]DUHD�FDGUHORU�LQVWLWX LHL�GH�LQVWUXLUH�FX�QRLOH�UHDOL] UL�FkW�úL�FX
SUREOHPHOH�FRWLGLHQH�DOH�DGPLQLVWUD LLORU�SXEOLFH���$VWIHO��FDGUHOH�YRU�IL�vQ�VWDUH�V �DSUHFLH]H�GDF �LQVWUXLUHD
SUHY ]XW �FRUHVSXQGH�QHFHVLW LORU�UHDOH�VDX�QX��ÌQ�VIkUúLW��H[SHULHQ D�DUDW �F �SUDFWLFLHQLL�ELQH�vQ]HVWUD L�FX
FXQRúWLQ H�SUH]LQW �R�YDORDUH�GHRVHELW �SHQWUX�LQVWUXLUHD�OD�VHUYLFLX���'HúL�SRW�IL�QHFHVDUH�úL�DOWH�FDWHJRULL�GH
WUDLQHUL��vQ�VSHFLDO�FkQG�VH�YRUEHúWH�GH�PRGDOLW LOH�GH�PDQDJHPHQW�VDX�DSWLWXGLQL�GH�QHJRFLHUH�

'H]DYDQWDMXO�XWLOL] ULL�SUDFWLFLHQLORU�HVWH�F �HL�GHVHRUL�WUHEXLH�GHSULQúL�FX�WHKQLFLOH�LQVWUXLULL�úL�QHFHVLW �SH�R
SHULRDG �DQXPLW �DVLVWHQ D�DFRUGDW �GH�FDGUHOH�SHUPDQHQWH�OD�SUHJ WLUHD�PDWHULDOHORU�GH�LQVWUXLUH�
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6. PROGRAMU/�'(�,16758,5(��'(=92/7$5($�ù,�(9$/8$5($

6.1. Procedurile de identificare a necesitãþilor de instruire

3HQWUX�D�VDWLVIDFH�QHFHVLW LOH�GH�LQVWUXLUH�D�VHUYLFLXOXL�SXEOLF��DGPLQLVWUD LLOH�SXEOLFH�WUHEXLH�V �VWDELOHDVF
VWUXFWXUL�úL�SURFHGXUL�vQ�VFRSXO�LGHQWLILF ULL�DFHVWRU�QHFHVLW L���0RGDOLW LOH�DSOLFDWH�SRW�YDULD�QX�QXPDL�vQ
GHSHQGHQ � GH� DU � úL� DGPLQLVWUD LH�� GDU� úL� GH� FRQ LQXWXO� LQVWUXLULL� UHVSHFWLYH� FkW� úL� JUXSXO� GH� LQW �� � ÌQ
PDMRULWDWHD� ULORU�� LGHQWLILFDUHD� QHFHVLW LORU� HVWH� R� UHVSRQVDELOLWDWH� D� ILHF UXL� PLQLVWHU� VDX� DJHQ LH�� � ÌQ
XQHOH� UL�� PLQLúWULL� DX� L]EXWLW� V � SUH]LQWH� QX� QXPDL� R� LGHQWLILFDUH� D� QHFHVLW LORU� GH� LQVWUXLUH� SHQWUX� R
SHULRDG � GH� XQ�DQ�� GDU� úL� V � GH]YROWH�SODQXUL� GH� LQVWUXLUH�PXOWLDQXDOH�� � ÌQ� DOWH� UL�� XQGH� SURFHGXULOH� GH
LGHQWLILFDUH� D� QHFHVLW LORU� GH� LQVWUXLUH� HVWH� UHVSRQVDELOLWDWHD� LQVWLWX LLORU� GH� LQVWUXLUH�� QX� FDGUHOH
GHSDUWDPHQWHORU� ILHF UXL�PLQLVWHU�� GDU� DQXPH� LQVWLWX LD� GH� LQVWUXLUH� vQWUHSULQGH�P VXUL� UHVSHFWLYH� SHQWUX
LGHQWLILFDUHD� QHFHVLW LORU� GH� LQVWUXLUH�� � 2ULFXP�� FKLDU� GDF � LQVWLWX LD� GH� LQVWUXLUH� HVWH� UHVSRQVDELO � GH
LGHQWLILFDUHD� QHFHVLW LORU�� GHSDUWDPHQWHOH� GH� FDGUH� WUHEXLH� V � vQWUHSULQG � SODQLILFDUHD� FDULHUHL� SHQWUX
FDGUHOH�ORU��LQFOXVLY�úL�LQVWUXLUHD�QHFHVDU �

ÌQ� DQXPLWH� FRQGL LL�� VSUH� H[HPSOX�� GDF � WUHEXLH� VWDELOLWH� QRL� WHKQRORJLL� LQIRUPD LRQDOH� úL� WUHEXLH
LPSOHPHQWDWH� UHIRUPH� PDMRUH�� QHFHVLWDWHD� LQVWUXLULL� UHVSHFWLYH� YD� IL� DFFHSWDW � vQ� PRG� JHQHUDO� GH� WR L
SDUWLFLSDQ LL�vQ�FDX] �� �'HúL�SRDWH�IL�RE LQXW�XQ�FRQVHQVXV�JHQHUDO�UHIHULWRU�OD�QHFHVLWDWHD�LQVWUXLULL��IDSWXO
LGHQWLILF ULL� QHFHVLW LORU� VSHFLILFH� úL� VWDELOLULL� FRQ LQXWXOXL� SURJUDPXOXL� GH� LQVWUXLUH� vQ� GHSHQGHQ � GH
JUXSXO�GH� LQW �HVWH�HVHQ LDO�

Spre exemplu, reformele juridice majore trebuie întotdeauna cuplate cu o instruire de adaptare pentru cei
UHVSRQVDELOL�GH�LPSOHPHQWDUHD�OHJLVOD LHL�QRL���ÌQWU�R�DVWIHO�GH�VLWXD LH�QHFHVLWDWHD�JHQHUDO �GH�LQVWUXLUH�HVWH
HYLGHQW ���2�LGHQWLILFDUH�VSHFLILFDW �D�QHFHVLW LORU�YD�WUHEXL�RULFXP�V �HYDOXH]H�QHFHVLWDWHD�GH�LQIRUPD LH
UHIHULWRDUH� OD� QRXD� OHJLVOD LH� vQ� GHSHQGHQ � GH� JUXSXO� GH� LQW � VXSXV� LQVWUXLULL� �PDQDJHPHQW�� FDGUH
H[HFXWLYH��FDGUH�GH�VXV LQHUH�����$FHODúL�DUJXPHQW�VW �OD�ED]D�LQWURGXFHULL�QRLORU�WHKQRORJLL�LQIRUPD LRQDOH
VDX� LQVWUXLULL� GH� PDQDJHPHQW� SHQWUX� PDQDJHULL� QRL� DQJDMD L� OD� WRDWH� QLYHOXULOH� DGPLQLVWUDWLYH�� OD� IHO� úL
SHQWUX� LQVWUXLUHD� WHKQLF � FXP� HVWH� EXJHWDUHD� úL� RUJDQL]DUHD� SHQWUX� FDGUHOH� UHOHYDQWH� DQJDMDWH� OD� DFHVWH
posturi specifice.

3H�GH�DOW �SDUWH��SRW�DS UHD�QHFHVLW L�GH�LQVWUXLUH�vQ�DQXPLWH�GRPHQLL�úL�VDX�SHQWUX�JUXSXUL�UHVSHFWLYH��FDUH
QX� VXQW� SUHD� XúRU� GH� LGHQWLILFDW�� DúD� FXP� HVWH� VHQVLELOLWDWHD� OD� FHULQ HOH� SXEOLFXOXL�� HWLFD�� FRPXQLFDUHD�
FRRSHUDUHD�úL�WHKQLFLOH�GH�SURLHFWDUH�D�OHJLORU���ÌQ�DVWIHO�GH�GRPHQLL��SURFHGXUD�GH�LGHQWLILFDUH�D�QHFHVLW LORU
GH� LQVWUXLUH�YD� VWDELOL� GDF � H[LVW � R�QHFHVLWDWH�GH� LQVWUXLUH�D� VXELHFWXOXL� UHVSHFWLY� úL� DSRL�� ED]kQGX�VH� SH
DFHDVW �DSUHFLHUH��YD�VWDELOL�FRQ LQXWXO�LQVWUXLULL�UHOHYDQWH�JUXSXOXL�GH� LQW �

'LQ�DFHVWH�PRWLYH��SURFHGXULOH�GH�LGHQWLILFDUH�D�QHFHVLW LORU�YRU�DERUGD�VXUVH�YDULDWH���ÌQ�SULPXO�UkQG��HOH
YRU�FROHFWD�LQIRUPD LL�GH�OD�SDUWHD�VROLFLWDQW �úL��vQ�DO�GRLOHD�UkQG��YRU�FROHFWD�LQIRUPD LH�VXSOLPHQWDU �GLQ
VXUVH�H[WHUQH�²�RUJDQHOH�FRQVXOWDWLYH��FRQVLOLL�úWLLQ LILFH��HWF�� � ÌQ�FDGUXO�VHUYLFLXOXL�� �QXPDL�JUXSXULOH�GH
LQW ��FDGUHOH�GH�PDQDJHPHQW�úL�vQ�VSHFLDO�XQLW LOH�GH�PDQDJHPHQW�DO�UHVXUVHORU�XPDQH�VXQW�FHOH�LPSOLFDWH
vQ�LGHQWLILFDUHD�QHFHVLW LORU�GH�LQVWUXLUH���6SUH�H[HPSOX��SHQWUX�R�HYDOXDUH�DOH�DFWLYLW LL�WUHEXLH�LGHQWLILFDWH
QHFHVLW LOH� VSHFLILFH� GH� LQVWUXLUH�� FROHFWDWH� GH� RUJDQHOH� DGPLQLVWUDWLYH�� D� UHVXUVHORU� XPDQH� úL� DSRL
FRPXQLFDWH� LQVWLWX LLORU� GH� LQVWUXLUH�� � 2UJDQHOH� FRQVXOWDWLYH� WUHEXLH� V � FRPSOHPHQWH]H� LGHQWLILFDUHD
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QHFHVLW LORU�LQWHUQH�SULQ�UDSRDUWH�FX�SULYLUH�OD�QRLOH�UHDOL] UL� vQ�LQVWUXLUH��GHFODUkQG�LQWHUHVHOH�JHQHUDOH�úL
FKLDU� DFFHQWXkQG� EUHúHOH� UHVSHFWLYH� vQ� DGPLQLVWUDUHD� SXEOLF � FDUH� QHFHVLW � P VXUL� XUJHQWH� GH� LQVWUXLUH�
$FHVWH�RUJDQH�FRQVXOWDWLYH�SRW�IL�FRPSXVH�GLQ�UHSUH]HQWD L�DL�DFDGHPLLORU��JUXSXUL�SH�LQWHUHVH�GLQ�VHFWRUXO
SULYDW��HFRQRPLD��vQWUHSULQGHULOH�PLFL�úL�PHGLL��FRQVXPDWRULL�úL�RUJDQL]D LLOH�PXQFLWRUHúWL��

3URGXVXO� ILQDO� �� LQVWUXLUHD�� RELHFWLYHOH� HL�� FRQ LQXWXO�� PHWRGHOH� úL� WHKQLFLOH� GH� LQVWUXLUH� WUHEXLH� V � ILH
DFRUGDWH� GH� LQVWLWX LD� GH� LQVWUXLUH� vQ� IXQF LH� GH� IXUQL]RU� FX� DGPLQLVWUD LD� FDUH� D� DSHODW� OD� LQVWUXLUHD
UHVSHFWLY �� � (VWH� HYLGHQW� F � LQVWLWX LD� GH� LQVWUXLUH� HVWH� ILQDQ DW � GH� EXJHW�� �7UHEXLH� UHFXQRVFXW� IDSWXO� F
LQVWLWX LD� GH� LQVWUXLUH� VHPLSULYDW � VDX� SULYDW �� GHSLQ]kQG� GH� YkQ]DUHD� VHUYLFLLORU� VDOH�� GHYLQH� PXOW� PDL
VHQVLELO �OD�FHULQ H�GHFkW�LQVWLWX LLOH�GH�LQVWUXLUH�ILQDQ DWH�SH�GHSOLQ�GH�EXJHW�

3HQWUX� D� VWDELOL� XQ� SURJUDP� GH� LQVWUXLUH� RULHQWDW� úL� VHQVLELO�� HVWH� HYDOXDW � LQIRUPD LD� FROHFWDW � vQ� FDGUXO
SURFHGXULORU�GH�LGHQWLILFDUH�D�QHFHVLW LORU�úL��vPSUHXQ �FX�DGPLQLVWUD LD��VXQW�SULRULWL]DWH�YDULDWHOH�FHULQ H
GH� LQVWUXLUH�� �7UHEXLH� GH� LQXW�PLQWH� F � RULFH� SURFHGXU � GH� LGHQWLILFDUH� FHUH� R� FRQWLQXLWDWH�� R� HYDOXDUH� D
HILFLHQ HL��úL�DGDSWDUHD�OD�VFKLPE ULOH�VWUXFWXUDOH�

ÌQ� ILQH�� RULFH� SURFHGXU � HILFLHQW � GH� LGHQWLILFDUH� D� QHFHVLW LORU� WUHEXLH� V � H[WUDJ � LQIRUPD LL� GH� OD
DGPLQLVWUD LH�úL�GH�OD�EHQHILFLDULL�LQVWUXLULL���(D�WUHEXLH�V �ILH�XQ�SURFHV�FRQWLQXX�vQ�FDUH�HYDOXDUHD�P VXULORU
GH� LQVWUXLUH� DU� MXFD� XQ� URO� LPSRUWDQW��'H� DFHHD� R� LGHQWLILFDUH� FRPSOHW � D� QHFHVLW LORU�� vQ�PRG� RELúQXLW�
include:

• GLDJQRVWLFDUHD�QHFHVLW LORU�GH�LQVWUXLUH�

• DQDOL]D�LQIRUPD LHL�FROHFWDWH�

• SODQLILFDUHD�úL�SULRULWL]DUHD�DFWLYLW LORU�GH�LQVWUXLUH��DGPLQLVWUD LD�FX�LQVWLWX LLOH�GH�LQVWUXLUH��

• LPSOHPHQWDUHD�DFWLYLW LL�GH�LQVWUXLUH��úL

• HYDOXDUHD�úL�SRVLELOD�DGDSWDUH�D�DFWLYLW LL�GH�LQVWUXLUH�

6.2. Beneficiarii instruirii

&RQIRUP�UHJXODPHQWHORU�GLQ� ULOH�2(&'�FX�SULYLUH�OD�LQVWUXLUH��WRDWH�FDGUHOH�WUHEXLH�V �VH�EXFXUH�GH�DFFHV
HJDO� OD� LQVWUXLUH�� � $FHDVWD� vQVHDPQ � F � DFFHVXO� OD� LQVWUXLUH� QX� WUHEXLH� V � GHSLQG � GH� FDWHJRULH�� VWDWXWXO
DQJDM ULL�IXQF LRQDUXOXL�SXEOLF� úL�QLFL�GH�QLYHOXO�DGPLQLVWUDWLY�SH�FDUH�HO� VDX�HD� vO�RFXS �� � ÌQ�SUDFWLF �QX
vQWRWGHDXQD�VH�UHVSHFW �DFHVWH�FHULQ H���0DMRULWDWHD� ULORU�SUHVWHD] �SUHD�SX LQ �LQVWUXLUH�SHQWUX�QLYHOXULOH
VXSHULRDUH� úL� LQIHULRDUH� DOH� FDGUHORU� VHUYLFLXOXL� SXEOLF�� 3RQGHUDELOLWDWHD� LQVWUXLULL� UHYLQH� FDGUHORU
DGPLQLVWUDWLYH�GH�QLYHO�PHGLX���'HúL�PXOWH� UL�DX�GHSXV�HIRUWXUL�FRQVLGHUDELOH�vQ�SUHVWDUHD�LQVWUXLULL�SHQWUX
IXQF LRQDULL�SXEOLFL�VXSHULRUL��RIHULQG��VSUH�H[HPSOX��LQVWUXLUH�QRLORU�DQJDMD L�VHFUHWDUL�� �6FKHPH�VSHFLILFH
GH� LQVWUXLUH� DX� IRVW� HODERUDWH� vQ� 2ODQGD� úL� DOWH� UL� SHQWUX� D� VWDELOL� XQ� JUXS� VXSHULRU� FRHUHQW� vQ� FDGUXO
VHUYLFLXOXL� SXEOLF� FDSDELO� V � DERUGH]H� RELHFWLYHOH� *XYHUQXOXL� vQ� PRG� JHQHUDO� úL� V � LPSOHPHQWH]H
managementul modern al resurselor umane.

ÌQ�XQHOH� UL��LQVWLWX LLOH�GH�LQVWUXLUH�D�VHUYLFLXOXL�SXEOLF�RIHU �LQVWUXLUH�úL�QRLORU�PHPEUL�DL�3DUODPHQWXOXL�

ÌQ�FHHD�FH�SULYHúWH�FDWHJRULLOH�LQIHULRDUH��DX�IRVW�vQWUHSULQVH�DF LXQL�SHQWUX�D�RIHUL�LQVWUXLUH�PDL�PXOW �úL�PDL
FDOLWDWLY �� �2� LQL LDWLY � XUPDW � GH� XQHOH� UL� 2(&'� HVWH� LQVWUXLUHD� RULHQWDW � VSUH� GHVHUYLUHD�PDL� EXQ � D
SXEOLFXOXL�� DGLF � GH]YROWDUHD� VHQVLELOLW LL� OD� FHULQ HOH� SXEOLFXOXL�� � )LLQG� R� FDWHJRULH� LQIHULRDU � FDUH
IXQF LRQHD] � vQ� XPEUD� DOWRU� FDWHJRULL�� GDU� H[HUFLWkQG� XQ� FRQWDFW� LPHGLDW� FX� SXEOLFXO�� LQVWUXLUHD� DFHVWHL
FDWHJRULL�HVWH�GH�R�QHFHVLWDWH�VWULQJHQW �úL�FHULQ HOH�GH�vPEXQ W LUH�D�DFWLYLW LORU�HL�vQ�UHOD LLOH�FX�SXEOLFXO
sunt enorme.
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0RWLYHOH� GDWRULW � F URU� FDGUHOH� LQIHULRDUH� VXQW� LQDGHFYDW� UHSUH]HQWDWH� vQ� DFWLYLW LOH� GH� LQVWUXLUH� DX� PDL
PXOWH� DVSHFWH�� � 3ULQFLSDOXO� PRWLY� HVWH� F � vQ� PDMRULWDWHD� ULORU� LQVWUXLUHD� FDWHJRULLORU� LQIHULRDUH� HVWH
H[HUFLWDW � vQ�FDGUXO�PLQLVWHUHORU�� �'DWHOH�VWDWLVWLFH�FX�SULYLUH� OD�R�DVWIHO�GH� LQVWUXLUH� VXQW� LQDFFHVLELOH� VDX
JUHX�GH�RE LQXW���3RDWH�IL�úL�FD]XO�F �DFHVWH�FDWHJRULL�QX�VXQW�vQWU�DWkW�GH�QHJOLMDWH�FXP�DUDW �VWDWLVWLFD���3H
GH�DOW �SDUWH��EXJHWHOH�GH�LQVWUXLUH�VXQW�SUHD�PLFL�úL�GH�DFHHD�SRW�IL��vQ�GHWULPHQWXO�FDWHJRULLORU�LQIHULRDUH�FX
H[FHS LD�FvQG�SURJUDPHOH�SROLWLFH�LPSXQ�SURJUDPH�UHVSHFWLYH�GH�LQVWUXLUH�SHQWUX�DFHVWH�FDGUH�

'HúL� LQVWUXLUHD� RIHULW � GHVHRUL� QX� HVWH� GLVWULEXLW � HJDO� vQWUH� GLIHULWHOH� FDWHJRULL�� QX� SDUH� V � H[LVWH� R
GLVFULPLQDUH� ID � GH� VWDWXWXO� GH� DQJDMDUH� �FRQWUDFW� VDX� GHVHPQDUH�� D� SHUVRDQHORU� GLQ� FDGUXO� JUXSXOXL� GH
LQW ���,QVWUXLUHD�FDGUHORU�SDU LDO�DQJDMDWH�VH�FRQIUXQW �FX�GLILFXOW L�SUDFWLFH�GLQ�PRWLYXO�F �DFWLYLWDWHD�GH
LQVWUXLUH�SDU LDO �QX�HVWH�vQWRWGHDXQD�SRVLELO �vQ�GHSHQGHQ �GH�VXELHFW�

6.3. Formele instruirii

6XQW� YDULDWH� WLSXUL� GH� LQVWUXLUH�� � 8QHOH� WU V WXUL� vQ� FDGUXO� GLYHUVHORU� PRGDOLW L� GH� LQVWUXLUH� UHSUH]LQW
rezultatul tipic al culturii administrative respective.  Sistemul sofisticat de instruire la serviciu al Marii
%ULWDQLL�HVWH�vQ�PDUH�P VXU �R�FRQVHFLQ �D�SURJUDPXOXL�GH�LQVWUXLUH�SUHOLPLQDU ���6LVWHPHOH�*HUPDQLHL�úL
)UDQ HL�FDUH�DPEHOH�HODERUHD] �úL�SUHVWHD] �LQVWUXLUHD�SUHOLPLQDU �úL�LQL LDO �DX�QHJOLMDW�LQVWUXLUHD�OD�VHUYLFLX
R�SHULRDG �vQGHOXQJDW �GH�WLPS�

ÌQ�PXOWH� UL��LQVWUXLUHD�SUHOLPLQDU �HVWH�SUHVWDW �GH�XQLYHUVLW L�VDX�úFROL�VSHFLDOL]DWH�SHQWUX�DGPLQLVWUDUH
SXEOLF �� � ÌQ� SDUWLFXODU�� XQLYHUVLW LOH� DPHULFDQH� GDU� úL� XQHOH� XQLYHUVLW L� GLQ� (XURSD� RIHU � FXUVXUL
SRVWXQLYHUVLWDUH� vQ�DGPLQLVWUDUH�SXEOLF �� � ÌQ�*HUPDQLD� úL� )UDQ D� R� DVWIHO� GH� LQVWUXLUH� VH�RIHU � IRORVLQG� R
IRUPXO �SX LQ�VFKLPEDW ���VWXGHQ LL�FDUH�DX�IUHFYHQWDW�FXUVXULOH�VXQW�GHMD�DQJDMD LL�VHUYLFLXOXL�SXEOLF�úL�OL�VH
DWULEXLH�VWDWXWXO�UHVSHFWLY���ÌQ�GHSHQGHQ �GH�FXUVXULOH�IUHFYHQWDWH��DFHVW�VWDWXW�SRDWH�VDX�QX�V �O�REOLJH�V
LQWUH�DXWRPDW�vQ�VHUYLFLXO�SXEOLF�GXS �F S WDUHD�VWXGLLORU���ÌQ�DPEHOH�FD]XUL�HL�GLVSXQ�GH�XQ�VDODULX�DQXPLW
SH� SDUFXUVXO� IUHFYHQW ULL� DFHVWXL� FXUV�� � 3HULRDGD� LQVWUXLULL� SUHOLPLQDUH� YDULD] � GH� OD� �� OXQL� OD� �� DQL�� vQ
GHSHQGHQ �GH�QLYHOXO�HGXFD LHL�JHQHUDOH�úL�QLYHOXO�DQJDM ULL��FDWHJRULD��

&XUVXULOH�GH�LQL LHUH�úL�GH�RULHQWDUH�VXQW�RIHULWH�vQ�SULPLL���DQL�GH�PXQF �vQ�DGPLQLVWUD LL���'XUDWD�DFHVWRU
FXUVXUL�SRDWH�IL�GH�OD���OD���V SW PkQL�úL��vQ�PRG�RELúQXLW��HVWH�GLYL]DW �vQ�SHULRDGH�GH�R�V SW PkQ ���ÌQ�PRG
QRUPDO� DFHVWH� FXUVXUL� SUHY G� R� DERUGDUH� D� DVWIHO� GH� WHPH� FXP� VXQW� PHWRGHOH� PXQFLL�� UHJOHPHQWDUHD
EXJHWDU �� OHJHD� SXEOLF �� OHJHD� VHUYLFLXOXL� SXEOLF�� HWF�� � &RQ LQXWXO� GHSLQGH� vQ�PDUH�P VXU � GH� ELRJUDILD�
HGXFD LD�QRLORU�DQJDMD L�� � ÌQ�DGPLQLVWUD LLOH� VSHFLDOL]DWH�DFHVWH�FXUVXUL�GH� LQL LHUH�SRW� IL�PDL�SUHOXQJLWH� vQ
WLPS�� SkQ � OD� XQ� DQ� vQWU�R� SHULRDG � GH� �� DQL�� � $FHDVWD� GHVHRUL� VH� UHIHU � OD� DGPLQLVWUDUHD� ILVFDO �
DGPLQLVWUDUHD� PXQFLL� VDX� DVLJXU ULL� VRFLDOH� GDWRULW � IDSWXOXL� F � RELHFWHOH� UHVSHFWLYH� QX� VXQW� VWXGLDWH� OD
XQLYHUVLW L�

&XUVXULOH�GH�LQVWUXLUH�OD�VHUYLFLX�UHSUH]LQW �WLSXO�SULQFLSDO�GH�LQVWUXLUH�vQ�DGPLQLVWUDUHD�SXEOLF ��2ELHFWLYXO
ORU�HVWH�GH�D�FDOLILFD�FDGUHOH�SHQWUX�QRLOH�VDUFLQL�vQ�FRQWH[WXO�PLúF ULL�RUL]RQWDOH�D�FDGUHORU�úL�VDX�SUHJ WLULL
FDGUHORU� SHQWUX� SURPRYDUH�� � 0DL� PXOW� FD� DWkW�� DFHVWH� FXUVXUL� VXQW� IRORVLWH� V � LQIRUPH]H� FDGUHOH� GH
VFKLPE ULOH� MXULGLFH� úL� RUJDQL]D LRQDOH� SHQWUX� vQ HOHJHUHD� PDL� FXSULQ] WRDUH� D� UHIRUPHORU�� � 2� DVWIHO� GH
LQVWUXLUH�HVWH�QHFHVDU �V �DELOLWH]H�FDGUHOH�GH�D�LPSOHPHQWD�UHIRUPHOH�SUHY ]XWH�

,QVWUXLUHD�SRDWH�IL�GHVI úXUDW �vQ�LQVWLWX LLOH�GH�LQVWUXLUH�vQ�IRUP �GH�VHPLQDUH�úL�DWHOLHUH��HD�SRDWH�V �LQFOXG
úL� FRQIHULQ H�� GDU� SRDWH� IL� úL� R� LQVWUXLUH� ³OD� ORFXO� GH� PXQF ´� SULQ� LQWHUPHGLXO� GH]YROW ULL� VDUFLQLORU
PRQLWRUL]DWH�GH�XQ�LQVSHFWRU�LQVWUXLW���ÌQ�FD]�GDF �HVWH�QHFHVDU �LQVWUXLUHD�vQ�JUXS�SRW�IL�IRORVLWH�VFKHPH�GH
LQVWUXLUH�OD�GLVWDQ ��DGLF �LQVWUXLUHD�JUXSXOXL�OD�R�LQVWLWX LH�GH�LQVWUXLUH�úL�VDX�vQ�GHSODV UL�GH�VWXGLX�
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0DMRULWDWHD� ULORU�DX�REOLJDW� IXQF LRQDULL�SXEOLFL�³V �PHQ LQ �FDOLILF ULOH�GH�PXQF � OD� ]L´� úL� DX�SUHY ]XW
DFHDVW � REOLJD LH� vQ� OHJHD� VHUYLFLXOXL� SXEOLF�� � $FHDVWD� ILLQG� REOLJD LD� GH� ED] � SHQWUX� ³DXWRLQVWUXLUH´�
IXQF LRQDULL�WUHEXLH�V �XUP UHDVF �QRLOH�UHDOL] UL�úL�UHIRUPHOH�MXULGLFH�vQ�GRPHQLXO�ORU�GH�H[SHUWL] �

)UDQ D�SUHYHGH�vQ�OHJLVOD LH�YDFDQ H�VSHFLDOH�GH�LQVWUXLUH���$FHDVW �SUHYHGHUH�SHUPLWH�IXQF LRQDUXOXL�SXEOLF
V �RE LQ �R�YDFDQ �VSHFLDO �GH�SkQ �OD���DQL��XQXO�GLQ�FDUH�HVWH�UHPXQHUDW��V �XUPH]H�VWXGLL�DG XJ WRDUH�
ÌQ�GHSHQGHQ �GH� DU ��DOHJHUHD�VWXGLLORU�SRDWH�IL�IRDUWH�OLEHUDO �úL�SRDWH�IL�FHYD�vQWUH�VWXGLHUHD�OLPELORU�úL
FXUVXUL�XQLYHUVLWDUH��VDX�PXOW�PDL�OLPLWDWH��DSOLFDELOH�OD�vQY PkQWXO�UHOHYDQW�DFWLYLW LL�

6.4. Procedurile de dezvoltare ºi validare a programelor ºi materialelor de instruire

([LVW �GLYHUVH�SURFHGXUL�GH�HODERUDUH�D�SURJUDPHORU�QRL�GH�LQVWUXLUH���$SDUHQW��FHO�PDL�EXQ�UH]XOWDW�D�IRVW
RE LQXW�FkQG�QRLOH�SURJUDPH�GH� LQVWUXLUH� DX� IRVW� IRUPXODWH� vQ� FDGUXO�XQXL�JUXS�GH� OXFUX��PHPEULL� F UXLD
GLVSXQ�GH�H[SHUWL] �DWkW� vQ� IRUPXODUHD�SURJUDPHORU�GH� LQVWUXLUH��FkW�úL� vQ�GRPHQLXO� WHKQLF�� SUHIHUDELO� GLQ
FDGUXO� DFHORU� LQVWLWX LL� FDUH� DX� DSHODW� OD� LQVWUXLUH�� �*UXSXO� GH� OXFUX� SRDWH� FRQVXOWD� úL� H[SHU L� H[WHUQL� GLQ
GRPHQLXO�UHVSHFWLY�GDF �DFHúWHD�FRUHVSXQG�H[LJHQ HORU�

&RQIRUP�FRQVWDW ULORU�PHQ LRQDWH��QRLOH�SURJUDPH�GH�LQVWUXLUH�VXQW�GH]YROWDWH�vQ�FRPXQ�úL�vQ�FRQIRUPLWDWH
FX�FHULQ HOH� LGHQWLILFDWH�SH�SDUFXUVXO�SURFHGXULL� GH�HYDOXDUH� D�QHFHVLW LORU�GH� LQVWUXLUH�� �'HVHRUL�� DQXPH
LQVWLWX LD�GH� LQVWUXLUH�HVWH�RUJDQL]D LD� FDUH� WUHEXLH� V � LGHQWLILFH�R�SRVLELO � QHFHVLWDWH�GH� LQVWUXLUH� DQWHULRU
GHFODU ULL� HL� GH� F WUH� DGPLQLVWUD LD� SXEOLF �� � $FHDVW � QHFHVLWDWH� DSDUHQW � SXWHD� IL� LGHQWLILFDW � vQ� FDGUXO
RUJDQXOXL� FRQVXOWDWLY� DO� LQVWLWX LHL� GH� LQVWUXLUH�� GH� SXEOLFXO� JHQHUDO�� VDX� GH� JUXSXUL� FX� LQWHUHV� VSHFLDO�
,QVWLWX LD�GH�LQVWUXLUH�YD�WUHEXL�V �HODERUH]H�SURJUDPH�SRVLELOH�GH�LQVWUXLUH�FDUH�DU�SXWHD�V �VDWLVIDF �DFHVWH
QHFHVLW L�

3ODQXO�úL�PDWHULDOXO�GH�LQVWUXLUH�SRDWH�IL�GH]YROWDW�QXPDL�vQ�FD]�GDF �RELHFWLYHOH�úL�UH]XOWDWXO�DQWLFLSDW�VXQW
FODU� GHILQLWH�� � 5HIHULWRU� OD� DFWLYLW LOH� SURDFWLYH� GH� LQVWUXLUH� D� LQVWLWX LHL�� HVWH� QHFHVDU � FRQYLQJHUHD
EHQHILFLDULORU��RUJDQHOH�SXEOLFH�úL�FDGUHOH��GH�QHFHVLWDWHD�DFHVWHL� LQVWUXLUL�� vQ�FD]�FRQWUDU�� LQVWUXLUHD�SRDWH
GHYHQL�XQ�VIkUúLW�DO�HL�úL� LPSOHPHQWDUHD�FRQ LQXWXOXL�LQVWUXLULL�SRDWH�IL�H[WUHP�GH�MRDV �� �3HQWUX�D�DVLJXUD
UH]XOWDWXO�DQWLFLSDW�DO�DFWLYLW LL�GH� LQVWUXLUH� vQ�FRQGXLWD�DGPLQLVWUDWLY ��RUJDQL]D LD�EHQHILFLDU � WUHEXLH� V
IRU H]H�LPSOHPHQWDUHD�FRQ LQXWXOXL�LQVWUXLULL�vQ�DFWLYLWDWHD�FRWLGLDQ ���2�PRGDOLWDWH�GH�RE LQHUH�D�VXSRUWXOXL
RUJDQL]D LHL� EHQHILFLDU � HVWH� LPSOLFDUHD� HL� vQ� GH]YROWDUHD� SODQXOXL� GH� LQVWUXLUH�� � 0DL� PXOW� FD� DWkW�� HVWH
QHFHVDU ��YDOLGDUHD�SODQXOXL�GH�LQVWUXLUH�úL�D�PDWHULDOHORU�UHOHYDQWH�vQ�FDGUXO�XQXL�VHPLQDU�SLORW�XUPDW�GH�R
HYDOXDUH�PLQX LRDV �FDUH�DU�DVLJXUD�RE LQHUHD�VFRSXOXL�GRULW��3ODQXO�úL�PDWHULDOXO�WUHEXLH�UHYL]XLWH�vQ�ED]D
DFHVWHL�HYDOX UL�

$FWLYLW LOH� GH� LQVWUXLUH� RULHQWDWH� VSUH� PRGLILFDUHD� FRQGXLWHL� DX� VFRV� vQ� HYLGHQ � QHFHVLWDWHD� FULWLF � D
VXV LQHULL� DFRUGDWH� GH� EHQHILFLDU� vQ� VFRSXO� RE LQHULL� XQHL� UDWH� VDWLVI F WRDUH� GH� LPSOHPHQWDUH�� � )RUPDUHD
DFHVWRU�VFKHPH�GH�LQVWUXLUH�WUHEXLH�V �LD�vQ�FRQVLGHUD LH�PHGLXO�RUJDQL]DWRULF�úL�UHJXODWRU�vQ�FDGUXO�F UXLD
PRGLILFDUHD�FRQGXLWHL�YD�DYHD�ORF��GH�DFHHD� LPSOLFDUHD�DGPLQLVWUD LHL�EHQHILFLDUXOXL�vQ�IRUPDUHD�SODQXOXL
GH�LQVWUXLUH�HVWH�GH�R�QHFHVLWDWH�YLWDO �

6.5. Evaluarea activitãþilor de instruire

2�HYDOXDUH�SURIXQG �D�DFWLYLW LORU�GH�LQVWUXLUH�V�D�GRYHGLW�D�IL�IRDUWH�GLILFLO ���ÌQ�GHSHQGHQ �GH�FRQ LQXWXO
instruirii, pot fi aplicate variate metode de evaluare.  Indicatorii posibili de evaluare a succesului (efectului
SR]LWLY�� LQVWUXLULL� GHSLQGH� vQ� PDUH� P VXU � GH� FRQ LQXWXO� LQVWUXLULL�� � &XP� V � HYDOX P� úL� FH� LQGLFDWRU� V
VHOHFW P"��5 VSXQVXO�OD�DFHDVW �vQWUHEDUH�HVWH�IRDUWH�LPSRUWDQW�SHQWUX�RE LQHUHD�XQXL�UH]XOWDW�SR]LWLY���(VWH
HYLGHQW��GHúL�QX�vQWRWGHDXQD��F �LQGLFDWRULL�GH�YDORDUH�WUHEXLH�V �UHIOHFWH�SH�GHSOLQ�RELHFWLYHOH�VWDELOLWH�DOH
DFWLYLW LORU�GH�LQVWUXLUH�
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$G XJ WRU�OD�LQGLFDWRULL�GH�YDORDUH��WUHEXLH�GHWHUPLQDW�úL��³SXQFWXO�GH�DQFKHWDUH´���ÌQ�PRG�RELúQXLW��DFHVWH
SXQFWH�GH�DQFKHWDUH�VXQW�XUP WRDUHOH��VWXGHQWXO��VXSHULRULL�OXL�HL�úL�GLVFLSROLL��XQLWDWHD�GH�UHVXUVH�XPDQH�úL
SXEOLFXO�� � ÌQ� GHSHQGHQ � GH� HYDOXDUHD� WLSXOXL� GH� LQVWUXLUH�� DFHVWH� SXQFWH� GH� DQFKHWDUH� SRW� DYHD� GLIHULWH
LPSRUWDQ H�SHQWUX�HYDOXDWRUL�

ÌQ�FD]�GDF � LQVWUXLUHD�DUH�VFRSXO�XQXL� WUDQVIHU�GH�FXQRúWLQ H��FXP�DU� IL� VFKLPE UL� vQ�FDGUXO� UHJXODWRU� VDX
SURFHGXUL�� LQGLFDWRULL� ED]D L� SH� DSOLFDUHD� QRLORU� UHJXODPHQWH� VDX� VXSXQHULL� QRLORU� SURFHGXUL� SRW� IL� PDL
DFFHVLELOL�GHFkW�GDF �LQVWUXLUHD�HVWH�RULHQWDW �VSUH�PRGLILFDUHD�FRQGXLWHL���8Q�LQGLFDWRU�DGHVHD�IRORVLW�HVWH
QXP UXO� GH� SOkQJHUL� MXVWLILFDWH� VDX� GHFL]LL� DGPLQLVWUDWLYH� UHYHUVLELOH�� SH� FkQG� XQ� LQGLFDWRU� FXP� HVWH
QXP UXO�GH�GHFL]LL�OXDWH��SRDWH�JHQHUD�R�DIHFWDUH�D�DFWLYLW LL�

2�SUDFWLF � FRPXQ � D� GHYHQLW� XWLOL]DUHD� FKHVWLRQDUHORU�SUH]HQWDWH� SDUWLFLSDQ LORU� LPHGLDW� GXS � WHUPLQDUHD
LQVWUXLULL�� � 5H]XOWDWHOH� DFHVWRU� FKHVWLRQDUH� UHIOHFW � QXPDL� LPSUHVLD� LPHGLDW � D� SDUWLFLSDQ LORU� úL� GH� DFHHD
VXQW� GH� R� YDORDUH� OLPLWDW �� � (OH� QX� LQGLF � LQIRUPD LL� GHVSUH� SURIXQ]LPHD� VDX� P VXUD� FXQRúWLQ HORU� VDX
FDOLW LORU�QRL�DFXPXODWH�FDUH�YRU�IL�DSOLFDWH�vQ�DFWLYLWDWHD�FRWLGLDQ ��VDX�LQGLFL�DL�VFKLPE ULORU�vQ�FRQGXLW
YL]LELOL�QXPDL� vQ�GHFXUVXO�PXQFLL�� �8QHOH� LQVWLWX LL� GH� LQVWUXLUH� DX� H[SHULPHQWDW�� SUH]HQWkQG�XQ�DO� GRLOHD
FKHVWLRQDU� SDUWLFLSDQ LORU� GXS � R� DQXPLW � SHULRDG �� EXQ RDU � �� OXQL�� GDU� U VSXQVXULOH� QX� DX� LQFOXV
LQIRUPD LH�VXILFLHQW �SHQWUX�D�IDFH�FRQFOX]LL�FRQYLQJ WRDUH�

8Q� DOW�PLMORF� DSOLFDW� vQ� RE LQHUHD� LQIRUPD LHL� YHULGLFH� GHVSUH� LQIOXHQ D� LQVWUXLULL� HVWH� GH� D� UXJD� XQLWDWHD
DGPLQLVWUDWLY � D� UHVXUVHORU� XPDQH� GLQ� FDGUXO� RUJDQL]D LHL� EHQHILFLDUH� V � FROHFWH]H� úL� V � FRPXQLFH
LQIRUPD LD�UHVSHFWLY �GH�OD�LQVSHFWRUL�úL�SDUWLFLSDQ LL�VHPLQDUXOXL�

5HIHULWRU�OD�VFKLPEDUHD�FRQGXLWHL�FDGUHORU�vQ�FRQWDFWXO�GLUHFW�FX�SXEOLFXO��FHUFHW ULOH�VDWLVIDFHULL�SRSXOD LHL
au identificat succese.

ÌQ�JHQHUDO��LQVWLWX LD�GH�LQVWUXLUH�WUHEXLH�V �ILH�VXSXV �XQHL�HYDOX UL�JHQHUDOH�D�DFWLYLW LL�VDOH�GH�LQVWUXLUH�
FHHD�FH�GHVHRUL�VH�H[HFXW �OD�DGXQDUHD�FRQVLOLXOXL�FRQVXOWDWLY�VDX�EDURXOXL�GH�GLUHFWRUL���2�DVWIHO�GH�DGXQDUH
YD� UHYL]XL� SURJUDPXO� DQXDO�� VHWXO� GH�SULRULW L�� QLYHOXO� GH� VDWLVIDFHUH� D� FHULQ HORU� úL� FkW� GH� ³SULHWHQRV� FX
FOLHQWXO´�HVWH�LQVWLWX LD��SURJUDPXO��DGPLWHUHD��UHDF LD��HWF���




